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300. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment insurance. Hence there
is no central pattern of benefit provisions comparable to that in cov-
erage and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend—the amount of employment. and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
is so close that it is important to take into consideration all the inter-
dependent factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the dis-
cussion at various points indicates the relationships to other factors,
and Benefit Table 10 summarizes the principal benefit provisions.

Under all State unemployment insurance laws, a worker’s benefit
rights depend on his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt to measure
the worker’s attachment to the labor force. To gnalify for benefits
as an insured worker, a claimant must have earned a specified amount
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met some combination of wage and employment requirements. He
must also be free from disqualification for any of the causes discussed
in detail in chapter 400. All but a few States require » claimant to
serve a waiting period before his unemployment may be compensable.

All States determine an amount payable for a week of total unem-
ployment as defined in the State law. Usually a week of total un-
employment is a week in which the claimant performs no work and
with respect to which no remuneration is payable. In a few States,
specified small amounts of odd-job earnings are disregarded in de-
termining a week of unemployment. In most States a worker is
partially unemployed in a week of less than full-time work when he
earns less than his weekly benefit amount. He receives as benefits for
such a week the difference between his weekly benefit amount and his
earnings, with usually a small allowance as a financial inducement to
take short-time work.

Since 1937, when the Bureau of Internal Revenue began collecting
quarterly reports of individual workers’ wages for use of the Bureau
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BENEFITS

of Old-Age and Survivors Insurance, most States have been co]lecting\

similar reports of quarterly wages and have based benefits on these
reports. Some States do not maintain wage records of all covered
workers, but obtain the data needed for determining benefit rights of
claimants after a claim is filed (Benefit Table 1, footnote 4).

Most. States use the earnings in the highest quarter of the base
period as a basis for computing weekly benefits. Other States use a
percentage of annual wages and a few, an average weekly wage, as a
basis for computing the benefit rate. In some States, the weekly bene-
fit is augmented by a dependents’ allowance for workers with specified
types and number of dependents; in a few of these, only for workers
in the higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in terms of dollar amounts, usually equal
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
number of weeks. In several States all eligible claimants have the
same potential weeks of benefits; in the other States, potential dura-
tion of benefits varies with the claimant’s wages or employment in the
base period, up to a specified number of weeks of benefits for total
unemployment.

More detail on all these subjects is given below.

305 Boase Pesiod and Benefit Year

A worker’s benefit rights are determined on the basis of his em-
ployment in covered work over a prior period, called the “base period.”
Benefit rights remain fixed for a period called the “benefit year.” The
waiting period also is measured in or with respect to a benefit year,

30501 Types of benefit years—The “benefit year” is usually a
1-year period or a 52-week period during which a worker may receive
his annual benefits. Nearly all States have what is called an “indi-
vidual benefit year” in that its beginning for any individual claimant
is related to the date of his unemployment and the filing of & claim
(Benefit Table 1). In New Hampshire and Washington, in Florida,
for certain workers in the cigar industry, and in Puerto Rico, for
agricultural workers, a potential benefit year begins for all claimants
at a date specified in the law. If a claimant first files his claim toward
the end of such a “uniform benefit year,” his benefit rights for that
benefit: year will expire shortly. Ordinarily, however, he will be
eligible for benefits in a new benefit year, at the same or a different
rate,

In most of the States with individual benefit years, the benefit year
begins with the week in which a worker first files a claim which is
valid in terms of a wage qualification (Benefit Tables 1 and 2), In
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BENEFITS

Arkansas and Colorado the benefit year begins with the quarter in
which a claim is first filed; in Connecticut it begins with the week in
which a valid claim is filed and continues for that calendar guarter,
the next 3 calendar quarters, and the remainder of any incomplete
calendar week at the end of such period; in these three States the
effective benefit year may be 40 to 52 weeks. In Magsachusetts the
benefit year begins on the Sunday preceding the filing of a valid claim,
and in New York, on the first Monday after the filing of a valid
original claim. Under some State laws a benefit year does not begin
until the claimant meets not only the wage or employment require-
ments but also meets one or more additional requirements. (See
Benefit Table 1, footnote 3.) New York provides that a benefit year
can begin only if the claimant is not subject to any disqualification or
sugpension of benefits; hence, when a claimant is disqualified, no bene-
fit year may begin until the disqualification runs out, at which time
his early weeks of employment will have passed out of the base period.

305.02 Z'ypes of base periods—~Base periods also are “individual”
or “uniform.” In the former type the date establishing the begin-
ning and ending of the base period depends on when the worker first
applies for benefits or first begins drawing benefits, that is, on the
beginning of the benefit year; in the latter type the beginning and
ending dates of the base period are fixed in the law and are the same
for all workers. A 4-quarter or 52-week period is used in all States.
Several States, however, lengthen the base period under specified con-
ditions. {See Benefit Table 1, footnote 10, and Benefit Table 2, foot-
note 8.} The two States with uniform benefit years have uniform cal-
endar-year base periods.

In all States the base period is used for determination of qualifying
wages or employment, weekly benefit amount, and duration of benefits,
although in most States the weekly benefit amount is computed from
wages in only 1 quarter of the period (Benefit Table 4). In some
States, certain distribution of base-period wages within the quarters
of the base period is required (Benefit Table 2).

305.08 Lag between base period and benefit year.—In Massachu-
selts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no
lag between the end of the base period and the beginning of the benefit
year; in New York and Rhode Island there is a lag of only 1 week;
and in New Jersey, of only 2 weeks., In the States (Benefit Table 1)
in which the base period is the last 4 quarters prior to the benefit year
and the benefit year begins with the week of a valid claim, the lag
is less than 1 quarter. In the Statesin which the base period is the first
4 of the lust 5 completed calendar quarters prior to the benefit year,
there is a lag period of 3 to 6 months; in Arkansas and Colorado,
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BENEFITS

1 quarter. In California and Illinois the lag is 4 to 7 months.
In North Carolina, in which the base period is the first 4 of the last 6
completed calendar quarters prior to the benefit year, there is a lag
period of 6 to 9 months.

In the States with uniform base periods and uniform benefit years,
the lag between the end of the base period and the beginning of the
benefit year is 8 or 6 months. However, the lag between the end of
the base period and an individual’s unemployment may be almost
12 months longer; i.e., almost 15 or 18 months.

Claimants who exhaust their benefits before the end of a benefit year
must wait until a new benefit year before they can again draw benefits
based on a new base pertod. In some States, no claimant can qualify
for benefits in & second benefit year unless he has had some employment
since the beginning of the preceding benefit year: In Massachusetts,
Michigan, Minnesota, Ohio, Vermont, and Wisconsin, because there ig
no lag between the base period and a benefit determination; in Ne-
bragka, New Jersey, New York, Ohio, Rhode Island, Utah, and Wyo-
ming because the lag 1s too short to permit any individual to meet the
employment qualification. Almost half the States have special quali-
fying regquirements for a second benefit year; these are discussed in
section 310.04.

310 Qualifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base period, or both, to qualify for benefits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as are genuinely attached to
the labor force of covered workers. In Colorado, however, wage
credits earned in regular part-time employment may not be used in the
payment of benefits until the worker has become separated from such
regular part-time employment.

310.01 Multiple of the weekly benefit or high-quarter wages—
Some States express their earnings requirements in terms of a specified
multiple of the weekly benefit amount; Idaho, New Mexico, and
Puerto Rico have weighted schedules which require varying multiples
for varying weekly benefits. A few of these States have a “step-
down” provision under which a claimant who has not earned the
required multiple of his weekly benefit can qualify for a lower benefit
amount if his base-period wages are equal to the qualifying amount
for the lower benefit bracket. (See Benefit Table 2, footnote 2.)

All States with a wage qualification in terms of a multiple of weekly i
benefits have a weekly benefit formula based on high-quarter wages. l
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BENERTS

(See sec. 820.01.) The multiple used in the qualifying wage formula
(21+ to 46 but typically 30) is greater than the denominator in the
fraction wsed in computing the weekly benefit. In these States the
formula automatically requires wages in at least two quarters of the
base period except for those claimants who qualify for the maximum
weekly benefit.,

Most of the States with a qualifying requirement of a multiple of
the weekly benefit add a specific requirement of wages in at least two
quarters which applies especially to workers with large high-quarter
wages and maximum weekly benefits. Tennessee’s requirement of
base-period earnings of 1.4 times the high-quarter wages for claimants
at the maximum weekly benefit amount and 36 times the weekly
benefit amount for all other claimants means that all claimants in
Tennessee must have earnings in at least two quarters.

Alasbama, District of Columbia, Maryland, Montana, Oklahoma,
South Carolina, South Dakota, and Texas require 114 times high-
quarter wages; Alaska requires 134 times high-quarter wages; Ken-
tucky requires 134 times high-quarter wages and of these States the
District of Columbia and Maryland have stepdown provisions. Mary-
Iand and Montana specify in a benefit schedule the amount of bage-
period wages required for each weekly benefit amount, rather than
compute the amount by multiplying the individual’s high-quarter
wages by 134, (See Benefit Table 2, footnote 5.) Thus, at the maxi-
mum weekly benefit amount, an individual might meet the qualifying
requirement with earnings in one quater—exscept in Montana (which
requires $100 outside the high quarter).

Many of the States with a high-quarter formula have an additional
requirement of a specified minimum amount of earnings in the high
quarter, out of minimum base-period earnings (last column, Benefit
Table 2). Such provisions tend to eliminate from benefits part-time
workers and low-paid workers whose average weekly earnings might
be less than the State’s minimum benefit.

310.02 Flat qualifying amount.—States with a flat minimum quali-
fying amount include most States with an annual-wage formula for
determining the weekly benefit (sec. 320.01), and some States with a
high-quarter-wage benefit formula. In addition Puerto Rico has a
flat qualifying requirement for agricultural workers with a minimum
amount of $150 required during the base period. (See Benefit Table
2, footnote 10.) In all these States any worker earning the specified
amount or more within the base period is entitled to some benefits, but

the flat qualifying amount (ranging from $300 to $300) qualifies for
only limited amounis of benefits. The qualifying amounts for higher
weekly benefits are included in the quarterly or annual amounts which
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entitle a claimant tohigher weekly benefits and more weeks of benefits,
according to the details of the formulas (Benefit Tables 4 and 8).

Of the States with a flat qualifying amount and a high-quarter
formula, about half require wages in more than one quarter to qualify
for any benefits: Illineis requires wages of $175 in quarters other than
the high quarter; Iowa requires wages of $100 in a quarter other than
the high quarter; Nebraska, wages of at least $200 in each of 2 quarters,
with a total of $600 in the base period. Indiana requires wages in
one quarter only for those claimants whose wages are earned in the
third or fourth quarter of the base period. Massachusetts requires
wages in more than one quarter to gqualify for maximum weeks of
benefits, except for the unusual claimants who earn in one quarter the
base-period wages necessary for the maximum weekly benefit amount
and the maximum duration (Benefit Table 8). California and Maine
do not require any wages in a quarter other than the high quarter to
qualify for benefits.

310.08 Weeks of employment.—Michigan, Minnesota, Missourt,
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin,
and Wyoming require that an individual musi. have worked g specified
number of weeks with at least a specified weekly wage. Michigan
counts only weeks with wages of $15.01 or more; Missouri and New
Jersey, $15 or more; Ohio, Rhode Island, and Vermont, $20 or more;
New York, weeks with an average of $15 or more; Wisconsin, $16 or
more; and Minnesota, $26 or more (and $520 in base period). Hawaii
requires 14 weeks of employment in addition to wages of 30 times the
individual’s weekly benefit amount. New Jersey and Rhode Island
have alternate base-period qualifying requirements of $1,350 and
$1,200 respectively. This type of requirement is different from the
requirements in Oregon and Utah. Oregon requires at least $700
and 20 weeks averaging $20 or more; Utah, $700 and 19 weeks with
$20 in cach week, Florida requires wages of 20 times the individual’s
average weekly wage in the base period, which must be at Teast $20.
Wyoming requires earnings of $800 and employment in 20 weeks with
20 hours in each week.

310.04  Requalifying requirements—Almost half the States place
limitations on the use of lag-period wages for the purpose of qualifying
for benetits in a second benefit year (sec. 305.03). The purpose of
these special provisions is (o prevent benefit entitlement in 2 successive
benefit years following a single separation from work; the provisions
generally require wages more recent than the lag period, cither in
addition o or as part of the usual base-period wages requisile to estab-
lishing a benefit year. The Illinois Jaw does more than restrict the
use of lag-period wages; it requires a specified amount of wages after
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an individual has drawn 26 weeks of benefits which may occur in 1
benefit year or may overlap 2 benefit years. The special qualifying
provisions are summarized below :

Qualifying provisions applicable in establishing & benefit year when
base-period wages include woges in the period befween & prior

State base period and bengfit year, £4 States,

Alsbama__________ 8 times weekly benefit amount in insured employment sub-
sequent to beginning of preceding henefit year.

Arizona___________ 8 times weekly benefit amount subsequent to beginning of
preceding beneflt year.

Catifornia__._______ Wages within preceding benefit year sufficient to meet regu-
lar minimum qualifying requirement.

Connecticut________ Reemployed and earnings of $150 subsequent to beginning
of preceding benefit year in which claimant drew benefils,

Delaware__________ 10 times weekly beneflt amount subsequent to date of last
valid elaim.

District of 10 times weekly benefit amount subsequent to beginning of

Columbia. preceding benefit year.

Georgia___________ 8 times weekly amount in insured employment subsequent
to beginming of preceding benefif year.

Idaho. ___________ 8 times weekly benefit amount after receiving 75 percent
of benefit entitlement in benefit year.

Tineis___..___..__ If claimant has drawn 26 weeks of full benefits without in-

fervening work in 3 weeks, 3 times weekly benefit amount
in covered or noncovered work.

Indiapa__. . _____... $300 in last 2 quarters of base period (applicable to any
benefit year).

Towa__ .. oo __ $100 in wages in covered work subsequent to beginning of
preceding benefif year in which claimant drew benefits.

Kansas_____..____. 8 times weekly benefit amount in covered work subsequent
to date of last valid claim.

Kentueky_ .. ._. 8 timeyg weekly benefit amount in last 2 quarters of base
period (applicable to any benefit year).

Maryland_ ________. 10 times weekly benefit amount in covered work in Mary-
land subsequent to beginning of preceding benefit year.

Minnesota_. _...____ 4 times weekly benefit amount in last 2 gquarters of base

period, and 5 credit weeks in such quarters if wages prior
to date of last valid claim are included.

Missouri. . ____.__. 5 times weekly benefit amount in covered work, or 10 times
weekly benefit amount in noncovered work, subsequent to
date of last valid claim.

North Carolina_.__ 10 times weekly benefit in covered work subscquent to be-
ginning of preceding benefit year in which claimant ex-
hausted henefits.

North Dakota_____. 10 times weekly benefit in covered work subseguent to date
of last valid claim.
Pennsylvania...__. For initial claims filed within 95 days after end of & benefi

¥ear, 10 times the weekly benefit amount in covered or
noncovered work subsequent {o beginning of preceding
benefit year.
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Quolifying provigions applicable in establishing ¢ benefit year when
baso-period wages include wages in the period between & prior
State base period and benefit year, £4 Siates.
South Caroling_..._. 8 times weekly benefit amount for single covered employer
in Sowth Caroling subsequent to beginning of preceding
benefit year in which claimant exhausted benefits.

South Dakota_____. 4 times weekly benefit amount subsequent to beginning of
preceding benefit year,

Pennessee__..______ 5 times weekly berefit amount in covered work since begin-
ning of preceding benefit year.

Texas . ______ $260 subsequent to heginning of preceding benefif year.

West Virginia____... 8 times weekly benefit amount in covered work since be-

ginning of preceding benefit year.
315 Wailing Petiod

All States, except Connecticut, Delaware, Maryland, and Nevada,
require a waiting period of 1 week of total unemployment before bene-
fits are payable, The waiting period is a noncompensable period of
unemployment in which the worker must have been otherwise eligible
forbenefits (Benefit Table 3).

In most States the waiting-period requirement in terms of weeks of
partial unemployment is the samne as in weeks of total unemployment.
In a few States, 2 weeks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and New Hamp-
shire, a week of partial unemployment meets the waiting-period re-
guirement if it is followed by a week of total unemplovment. In New
York the four “effective days” which constitute the waiting period may
be accumulated in 1,2, 3, or 4 weeks. 1n these States a waiting period
served in weeks of total or of partial unemployment qualifies alike for
benefits for total or partial unemployment. In West Virginia ne wait-
ing period is required for benefits for partial unemployment, and the
waiting period for benefits for total unemployment is in terms of weeks
of total unemployment. Montana, which pays no benefits for weeks
of partial unemployment as such, also has its waiting period require-
ment in terms of weeks of total unemployment.

In several States the waiting period becomes compensable after speci-
fied conditions occur : in Hawaii when benefits are payable for each of
12 consecutive weeks; in Towa for each of five consecutive weeks; in
Maine when beuefits become payable for the fourth consecutive week;
in New Jersey when benefits are payable for the third consecutive
weelk; in Louisiana, if a elaimant has been unemployed for 6 weeks or
longer; and in Texas, it claimant has received benefits equaling 4 times
his weekly benefit amount. In Michigan, a claimant may receive an
additional week of benefits if he has been laid off for at least 3 weeks
and becomes reemployed within 13 weeks (see Benefit Table 3). The
waiting-period requirement may be suspended in New York, Pennsyl-
vania, and Rhode Island when unemployment results divectly from a
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disaster and the Governor declares the existence of a state of
emergency.

In all States the waiting period is served in or with respect to a bene-
fit year. About half the States provide that there shall be no inter-
ruption of benefits for consecutive weeks of unemployment continuing
into a new benefit year (Benefit Table 3) ; in these States the waiting-
period requirement has to be met if, later in the new benefit yeor, the
claimant is again unemployed. Some States provide that the waiting
period may be served in the last week of the old benefit year. One of
these has a uniform benefit year where without such a provision a
worker whose unemployment began in the week prior to the beginning
of the benefit year would have no credit for such a week. In all these
States a worker who has exhausted benefit rights for the benefit year
and who remained unemployed or again became unemployed before
the beginning of the new benefit year could serve a waiting period in
the last week of the old benefit year.

320 Weekly Benefit Amount

All States except New York measure unemployment in terms of
weeks. The majority of States determine eligibility for unemploy-
ment benefits on the basis of the calendar week (Sunday through the
following Saturday) ; the rest* pay benefits on the basis of a “flexible
week,” which is a period of 7 consecutive days beginning with the first
day for which the claimant becomes eligible for the payment of un-
employment benefits, In many States the claims week is adjusted to
coincide with the employer’s payroll week when a worker files o bene-
fit claim for partial unemployment. The claims week in New York
runs from Monday through the following Sunday.

A week of total unemployment is commonly defined as one in which
the individual performs no services and with respect to which no
remuneration is payable to him. In Puerto Rico, a worker is also
deemed totally unemployed if his earnings from self-employment are
less than twice his weekly benefit amount. In a few States a worker
is considered totally unemployed in a week even though he earns cer-
tain small amounts of wages. In New Hampshire, one-fifth of the
weekly benefit amount from any source 1s disregarded ; in New Jersey,
the greater of $5 or one-fifth of the benefit amount; in Rhode Island,
$5 from any source; in Yermont, $10 from any source; in Texas the
greater of $5 or one-fourth of the benefit amount ; and in Montana, $15
or not more than a day’s work of 8 hours, whichever is greater.

In New York, unemployment is measured in days and benefits are

I Delaware, Kentucky, Loulsiana, Minnesota, New Jersey, North Carolina,
Penngylvania, South Carolina, South Dakota, Texas, Virginia, and Washington.
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paid for each accumulation of effective days within a week. An “ef-
fective day” is defined as the fourth and each subsequent day of total
unemployment in a week beginning on Monday in which the claimant
earns not more than $55. A full week of total unemployment results
in the accumulation of 4 effective days; a week with 4 to 6 days of
unemployment, in an accumulation of 1 to 3 days. In this discussion,
amounts for New York are converted to weeks.

320.01 Formulas for computing weekly benefits—Under all State
laws the weekly benefit amount, i.e., the amount payable for a week of
total unemployment, varies with the worker’s past wages within cer-
tain minimum and maximum limits. The period of past wages used
and the formulas for computing benefits from these past wages vary
greatly among the States. Tn most of the States the formula is de-
signed to compensate for a fraction of the full-time weekly wage, i.e.,
for a fraction of wage loss, within the limits of minimum and maxi-
mum benefit amounts. Several States provide additional allowances
for certain types of dependents (Benefit Tables 6 and 7).

Most. of the States use a formula which bases benefits on wages
in that quarter of the base period in which wages were highest (Bene-
fit Table 4). This calendar guarter has been selected as the period
which most nearly reflects full-time work. A worker’s weekly benefit
rate, intended to represent a certain proportion of avernge weekly
wages in the higher quarter, is computed directly from these wages.
In nine States the fraction of high-quarter wages is %54, Between the
minimum and maximum benefit amounts, this fraction gives workers
with 13 full weeks of employment in the high quarter 50 percent, of
their full-time wages. Since it has been found that, for many workers,
even the quarter of highest earnings includes some unemployment, 17
States have compensated for this by using a fraction greater than b,
as follows:

Number Number
Praction of States Praction of States
Yo 14 T . - 1
Y 1 Moy o 1

An additional two States compute the weekly benefit as a perceniage
of the average weekly wage in the high quarter, i.e., 145 of high-quarter
wages. In Colorado the weekly benefit is 60 percent {approximately
Yoq) of the average weekly wage, and in South Carolina 50 percent
(%g). If the computation in Colorado does not result in a weekly
benefit amount which is 60 percent of the individual’s usual full-time
weekly wage, it is recomputed to yield this amount. Pennsylvania
pays at the rate of 50 percent of the full-time weekly wage if the
amount so derived is greater than the benefit compuied as 145 of high-
quarter wages,
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Other States use a weighted schedule, which gives a greater pro-
portion of the high-quarter wages to lower paid workers than to those
earning more. In these States the minimum fraction varies from 143
to 1%, ; the maximum, from ¥z to 144

Several States compute the weekly benefit as a percentage of annual
wages. Almost all of these use a weighted schedule which gives as
weekly benefits a larger praportion of annual wages to the lower-paid
workers. (See Benefit Table 4.) In addition, Puerto Rico has a
separate benefit schedule for agricultural workers with payments
ranging from $7 (for annual earnings of at least $150) to $20 (for
annnal earnings of $1,500 and aver).

Some States compute the weekly benefit as a percentage of the claim-
ant’s average weekly wages in the base period or in a part of the base
period. Benefits at all levels are computed as 50 percent of the aver-
age weekly wage in Florida, Minnesota, Ohio and Vermont; at 55
percent in Rhode Isiand and at 6624 percent in New Jersey; a weighted
schedule is used in the other States.

Florida computes the average weekly wage by dividing the individ-
ual’s total base-period wages by the number of weeks in which the
individual was paid wages for insared work., Rbode Island computes
the average weekly wage by dividing total base-period wages by the
number of-weeks in which the claimant earned wages of at least $20,
and Minnesota, by the number of weeks in which the claimant earned
wages of at least $26. New Jersey computes the average weekly wage
by d:nrldmg the, claimant’s base-period wages with his most recent
employer by the total number of weeks of employment with that
employer if he had .at Jeast 17 such weeks during the base period;
otherwise, weekly benefits are based on weeks of employment and
earnings with all base-period employers. New York computes the
average weekly wage by dividing total base-period wages paid by all
employers by the number of weeks of employment furnished by all
employers. Weeks in which the claimant earned less than $15 are
excluded from the computation unless fewer than 20 weeks of employ-
ment remain after such exclusion. Ohio computes the average weekly
wage by dividing an individual’s total earnings in all weeks in which
he varned st least $20 by the number of such weeks. Vermont com-
putes the weekly benefit amonnt on the basis of the individnal’s aver-
age weekly wage in the 20 weeks of his base period in which his wages
were highest.

Michigan snd Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin the average weekly wage is determined by dividing the
individual’s weeks of employment with each employer within the
base period into the gross wages paid for such employment. A sub-

rIIn“IL&&l&&n-g

B-13
Rov. August 1967




BENEFITS

stitute procedure is permitted where the resulting quotient from this
computation is inequitable,

In Michigan an individual’s average weekly wage is the average of
his wages in the calendar weeks of his base period in which he earned
wages in excess of $15, but not less than 14 weeks or more than the
most recent 35 (34 if all with one employer) weeks, The Michigan
formula does not provide a basic benefit for a specified amount of
earnings. Instead, the schedule is arranged to show the amount which
a claimant in each “family class” must earn to qualify for each weekly
benefit rate. The maximum weekly benefit and the earnings required
for the maximum benefit vary according to the “family class.”

All States round weekly benefits for total unemployment (Benefit
Table 4). In 50 States benefits are patd in even dollar amounts, in
Nebraska and New Mexico in $2 amounts.

Alaska, Ohio, and Wyoming have special provisions affecting the
weekly benefit amount payable to interstate claimants. In Alaska the
maximum for all claimants filing from outside the State is $20, In
Ohio the weekly benefit paid on an interstate claim is the average
weekly benefit being paid at the beginning of the individual's benefit
year in the State in which the claim is filed or the actual amount to
which he would be entitled under the Ohio benefit formula, whichever
is less. In Wyoming the weekly interstate benefit is 75 percent of the
weekly benefit amount computed under the Wyoming formula or the
maximnm weekly benefit amount in the State in which the claim is
filed, whichever is less. In all three States the maximum potential
benefits of interstate claimants are reduced by the amount they would
have reccived if the weekly claim had been filed within the State.

82002 “Flexible” mawimum weckly benefits—Almost half the
States provide for annual or semiannual computation of the maximum
weekly benefit amounts based on wages within the State. The maxi-
mum in these States is usually defined as 50 percent of the average
weekly wage in covered employment within the State during o recent
1-year period and the computed amount usually becomes effective in
July. Under these provisions, the maximum weekly benefit amount
automatically increases to reflect the upward movement of wages—
except in Mississippi, where the maximam henefit is set at not more
than $30. In Idaho, the maximum weekly benefit may not be less than
$40. The significant variations in the “flexible” maximum benefit
provisions are shown in the summary table following Benefit Table 4.

325 Benefits for Partial Unemployment

All States except Moniana provide for the payment of benefits when
underemployment reaches a certain stage. In Montana, some workers
who would be considered partially unemployed under most State laws
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are paid benefits for total unemployement, i.e., workers with §15 or less
of earning per week, or 1 day’s work not exceeding 8 hours, whichever
is greater.

In the majority of States a worker is partially unemployed in a week
of less than full-time work if he earns less than (in Puerto Rico, not in
excess of) his weekly benefit amount from his regular employer or from
odd-job earnings. In some States a claimant is partially unem-
ployed in a week of lessthan full-time work when he earns less than his
weekly benefit plus an allowance, either from odd-job earnings or from
any source, as indicated in Benefit Table 5. Only in three States is
there any Iimit on a “week of less than full-time work”: in Kentucky,
it is a week when less than 24 hours of suitable work are available to
the claimant; in North Carolina, a week of less than 3 customarily
scheduled full-time days; in Puerto Rico, any week in which the in-
dividual’s wages and remuneration from self-employment amount to
less than twice his weekly benefit amount.

The amount of benefits for a week of partial unemployment is
usually the weekly benefit amount less the wages earned in the week
with a specified allowance (Benefit Table 5). In Indiana only earn-
ings from other than base-period employers are included in the spec-
ified allowance. In Puerto Rico the allowance is the full weekly bene-
fit amount. In Idaho, North Carolina, and North Dakota, the
allowance is one-half the weekly benefit amount; in the District of
Columbia it is two-fifths; in Oregon it is one-third ; in South Carolina
it is one-fourth; in Ohio it is one-fifth; in Kentucky it is one-fifth of
the wages earned in the week; in Connecticut it is one-third ; in South
Dakota it is one-half of the wages earned in the week up to one-half
the individual’s weekly benefit amount; in Alaska it is the greater of
$10 or one-half the weekly henefit amount; in Indiana it is the greater
of $3 or one-fifth the weekly benefit amount; in New Jersey it is the
greater of $5 or one-fifth the weekly benefit amount; in Pennsylvania
it is the greater of $6 or 30 percent of the weekly benefit amount; in
Texas it is the greater of $5 or one-fourth of the weekly benefit amount;
and in Utah it is the lesser of $12 or one-half of the weekly benefit
amount. In Vermont the allowance is $10 plus $2 for each dependent
child up to $5 or 2 maximum of $20.

Most State laws provide that the benefit for 5 week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 allowance and
rounding to the next higher dollar, a claimant with a $20 weekly
benefit amount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wisconsin have a different formula for
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partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit; one whose
earnings are less than his benefit amount but at least half of it gets
one-half the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 8 days of employment—and earnings of noi more than $55, a
partially unemployed claimant may have 1 to 8 effective days in a
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is
discussed in section 330.03.

Illinois, Indiana, Minnesota, and Washington have special provi-
sions concerning benefits for claimants who are unable to work or
unavailable for work for part of a week. In Indiana one-third of
the weekly benefit amount is deducted for each day the claimant is
unavailable for work; in Illinois and Minnesota one-fifth, and in
Washington one-seventh, of the weekly benefit ; however, in the latter
State no benefits are paid if a claimant is unavailable for 3 or more
days in a week. Kentucky deducts from the weekly benefit wages
that o claimant could have earned in days when he was unable to
work or was unavailable for work.

Rhode Istand makes special provision for totally unemployed
claimants who have days of unemployment between the end of the
waiting period and the beginning of the first compensable (calendar)
week ; and also for those who return to work prior to the end of a
compensable week, provided they have been in receipt of benefits for at
least 2 successive weeks of total unemployment, for each day of unem-
ployment in such week in which work is ordinarily performed in the
claimant’s occupation, he is paid one-fifth of his weekly benefit, up to
four-fifths of his weekly rate.

330 Dependents’ Allowances

The State laws which provide dependents’ allowances vary in the
definition of compensable dependent and in the allowance granted.
In general, a dependent must be “wholly or mainly supported by the
claimant” or “living with or receiving regular support from him.”
In Alaska, allowances are paid only for dependents residing in
Alaska; and in Massachuselts only for those domiciled within the
United States or i#s Territories or possessions. In Michigan, an indi-
vidual counted as a dependent for any claimani, for a benefit year is
not entitled to any atlowance for dependents if he becomes a claimant,
on his own account, until the expiration of the benefii year.
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330.01 Definition of dependent—In all States with dependents’
allowances, “dependents” include children under a specified age (16 to
18) as indicated in Benefit Table 6. In some States, children are the
only dependents recognized. The intent is o include all chiidren
whom the claimant is morally obligated to support. Hence stepchil-
dren and adopted children are included in most States. Grandchil-
dren are also included in Nevada. Married children are excluded in
Alaska and gainfully employed children in Nevada. In Alaska, Con-
necticut, the Digtriet of Columbis, Illinois, Massachusetts, Michigan,
Nevada, and Rhode Island, allowances may be paid in behalf of older
children who are unable to work because of physical or mental
disability.

Some States pay allowances on behalf of other dependents also.
Included within the definition of dependents are wives who are not
gainfully employed and who are wholly or mainly supported by a
claimant (Nevada); and a legally married wife or husband who is
living with and wholly or chiefty supported by a claimant (Ohio);
spouses receiving more than half of their support from a claimant
(Iliinois), but only if they are not currently eligible for benefits due
to insufficient base-period wages (Indiana), or if they earned less than
$21 in the week prior to the beginning of the benefit year (Michigan) ;
gpouses unable to work because of disability (District of Columbia) ;
husbands unable to work (Nevada) ; and dependent parents, brothers,
and sisters who are unable to work because of age or disability {Dis-
trict of Columbia, Michigan, and Nevada). In Michigan and In-
diana, allowances are paid if these dependents were unemployed and
were receiving more than half of their support from the claimant for
90 consecutive days, or for the duration of the relationship if less,
immediately prior to the beginning of the benefit year.

330.02 Amount of weekly dependents’ allowances—The amount
allowed per dependent is ordinarily a fixed sum, varying from $1 in
the District of Columbia to $6 in Massachusetts (Benefit Table 7).
In IHinois benefits of $1 to $9 per dependent are paid only to claimanis
with high-quarter wages above $1,043.95, and in Indiana benefits of
$1 to $3 are paid, but only to claimants with high-quarter wages above
$1,000.00.

In Michigan, henefits are paid to claimants according to a schedule
by the average weekly wages and six family classes, Class A is a
claimant with no dependents; class B, a claimant with one dependent
other than a child; and classes C through F are claimants with one to
four dependents, at Jeast one of whom is a dependent child, or from
two to five dependents other than children. The allowance for each
dependent is $1 to $7, according to the earnings and “family class”
of the claimant.

e
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In Ohio an allowance of $3 is paid for a dependent child if there is
a working spouse (limit $6) ; an allowance of $5 is paid for a depend-
ent spouse, or a dependent child if there is no spouse, plus $3 for each
of two other dependent children.

All States have a limit on the total amount of dependents’ allow-
ances payable in any week—in terms of dollar amount, number of de-
pendents, percentage of basic benefits or of high-quarter wages or of
average weekly wage. Only in Magsachusetts can any claimant receive
allowances for more than five dependents. In the District of Colum-
bia and Ohio, the limit is three dependents; in Indiana, Maryland,
Nevada, and Rhode Island, four dependents; and in Alaska, Connec-
ticut, Illinois, and Michigan, five dependents. In several States the
limitations on maximum allowances in terms of a percentage of high-
quarter wages or of basic weekly benefit amount result in reducing,
for many claimants, the nominal allowance per dependent or the max-
imum number of dependents on whose behalf allowances may be paid.

In Nevada the claimant who barely qualifies for the minimum
weekly benefit is not elegible for any allowance for dependents. Only
in the Distriet of Columbia, Maryland, Ohio, and Rhode Island can
& claimant with the minimum weekly benefit draw the maximum
amount of dependents’ allowances provided in the law. In Nevada
no claimant with high-quarter wages of less than $1,050.01 can get
full $20 allowance for four dependents. The District of Columbia
and Maryland have a different type of limit in that the maximum
weekly benefit is the same with or without dependents; thus no claim-
ant drawing the maximum weekly benefit can receive any dependents’
allowances regardless of the number of his dependents.

Tllinois has a limit depending on high-quarter wages as well as
number of dependents. The maximum weekly benefit for a claimant
with high-quarter wages of less than $1,043.26 is $42 regardless of
the number of his dependents; for a claimant with four dependents
and high-quarter wages of $1,794.26 or more, it is $70. Indiana
relates the amount of the allowance ($1-$3) to the claimant’s high-
quarter wages. Thus no claimant with high-quarter wages of less
than $1,000.01 may receive an augmented benefit. Michigan's limit
depends on average weekly wages as well as number of dependents.

In Massachusetts there is no limit on the weekly allowance except
in terms of the number of dependent children and the avernge weekly
wage as defined in the law. The claimant who qualifies for the maxi-
mum basic benefit, with the minimum amount of high-quarter wages
that qualifies for the maximum weekly benefit, could have an allowance
for 12 dependents.

In most of the five States which limit dependents to children, and in
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the District of Columbia, Indiana, Michigan, and Ohio, the number
of dependents is fixed for the benefit year when the monetary deter-
mination on the claim is made. In Nevada no dependents’ allowances
are payable if both parents are receiving benefits; in almost all States,
only one parent may draw allowances if both are receiving benefits
simultaneously.

330.08 Dependents’ allowances for partidly unemployed workers.—
Claimants who are eligible for partiasl benefits may draw depend-
ents’ allowances in addition to their basic benefits in all the States
which provide these allowances. In all States except Illinois, Indiana,
Maryland, Michigan, Nevada, and Ohio, the existence of a week of
partial unemployment is measured by the basic rather than the aug-
mented weekly benefit, and in all States except Illinois, Indiana, and
Michigan, the full allowance is paid for a week of partial unemploy-
ment. In Illinois and Indiana the benefit for a week of partial un-
employment, including dependents’ allowances, is determined by the
amount of the partially unemployed individual’s earnings. In Michi-
gan the benefit for a week of partial unemployment, which is always
one-half of the weekly benefit, includes only one-half of the depend-
ents’ allowances. In other States the allowance for dependents may
be greater than the basic benefit for partial unemployment.

380.04 Relation of dependents’ allowances and duration—In all

" these States, except Connecticut, the District of Columbiza, Illinois, and

Indiana, the dependents’ allowances increase the maximum amounts
payable in a benefit year for all claimants because dependents’ allow-
ances are added to the basic weekly benefit so long as it 1s payable. In
the District of Columbia and Maryland the maximum potential bene-
fits for the claimant at the maximum weekly benefit amount are the
same for claimants with or without dependents because the maximum
weekly benefit is the same with or without dependents. However,
claimants receiving less than the mazximum weekly benefit amount and
dependents’ allowances in the District of Columbia may draw depend-
ents’ allowances so long as basic benefits are payable. In Illinois and
Indiana maximum potential bencfits, as well as weekly amounts, may
be increased for some elaimants with dependents but the additional
amounts payable are included in the duration formula.

The provisions concerning dependents’ allowances and partial bene-
fits also affect maximum potential benefits in o benefit year. In
Illinois, Indiana, and Michigan, where dependents’ allowances are
considered as part of the weekly benefit amount, maximum potential
honefits in a benefit year are the same for claimants partially unem-
ployed and those totally unemployed. In Maryland and Nevads,
the number of payments for dependents is limited to 26. In the

8-19
Rov. Auvgus? 1967

274081 O - 6T -4



BENEFITS

other States where full allowances for dependents are paid for all
weeks of partial benefits, the maximum potential benefits and allow-
ances in & benefit year may be greater than the maximum augmented
benefits for the maximum number of weeks of total unemployment

provided inthe law.

335 Duration of Benefits

A few State laws allow potential benefits equal to the same multi-
ple of the weekly benefit amount (12 to 26 weeks) to all claimants
who meet the qualifying-wage requirement. Some of these States
have an annual-wage formula with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
and Vermont have average-weekly-wage formulas. The other States
have a high-quarter formula for defermining the weekly benefit
amount; they all directly or indirectly require employment in more
than one quarter for all-—or most—claimants to qualify.

335.01 Formulas for wvariable duration—The other State laws
provide a maximum potential duration of benefits in a benefit year
equal to a multiple of the weekly benefit (20 40 39 weeks of benefits for
total unemployment), but have another limitation on annual benefits.
In 29 of these States a claimant’s benefits are limited to a fraction or
percent of base-period wages, if it produces a lesser amount than the
specified multiple of the claimant’s weekly benefit amount, as follows:

Number of
Duration fraction or pergent Statcs

X o - — e
40 pereent . _ s -

36 percent_.__.__ . ____._ O U

B e e 1
3/10 - e e e

[ S e A

In a few States the fraction applied in a schedule is # weighted one.
In Montana and North Dakota there are three levels of duration
{Benefit Table 8, footnote 11). In Utah, a schedule of earnings in
terms of specified ralios of base-period wages to high-guarter wages
yields specified weeks of benefits—progressing, in 2-week intervals,
from a minimum duration of 10 weeks of benefits (for a ratio of less
than 1.6 times high-quarier wages) to 22 weeks (for & ratio of 2.6 but
less than 2.8) and, therenfter, to 25 and 30 weeks of benefits and, fin-
ally, to a maximum of 36 weeks of benefits for base-period wages equal
to at teast 3.3 tinnes high-quarter wages.
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In several States with an average-weekly-wage formula, maximum
potential benefits depend on a fraction of weeks worked (Benefit Table
8). In one of these, New Jersey, duration is computed at a percentage
of base-period wages, if greater. In Michigan and Wisconsin, dura-
tion—like the weekly bensfit amount—is figured separately for each
employer in inverse chronological order.

In all States except Montana, which makes no payments for less
than the weekly benefit amount, the maximum potential benefits may
be used in weeks of total or of partial benefits. If a claimant has
some or all weeks of partial benefits, the number of weeks of henefits
may be greater than the number shown in Benefit Table 8. In a few
States with dependents’ allowances, the maximum potential benefits in
a benefit year may be greater than the amount shown in Benefit Table
8 (see Benefit Table 7, footnote 1).

335.02 Minimum weeks of benefits—In Delaware, Illinois, and
Kentucky, with variable duration and a high-quarter benefit formula,
a minimum number of weeks duration (10 to 15) is specified in the law.
In other States the minimum potential annual benefits result from the
minimum qualifying wages and the duration fraction or from a sched-
ule. For any claimant this minimum amount may be translated into
weeks of total unemployment by dividing the potential annual benefit
by the weekly benefit. If the weekly benefit amount for a claimant
who barely qualifies for benefits is higher than the statetory minimum
weekly benefit (because the qualifying wages are concentrated Iargely
or wholly in the high quarter), the weeks of duration are correspond-
ingly reduced.

335.08 Mawimum weeks of benefits—Maximum weeks of benefits
vary from 12 to 39 weeks, most frequently 26 weeks. Benefit Table 9,
giving the number of States by maximum weeks of benefits and maxi-
mum weekly amounts, shows the general tendency of the State for-
mulas fo be liberal in both respects if liberal in one.

Tn Massachusetts and Michigan, duration may be extended for those
claimants who are taking training to increase their employment oppor-
tunities. In Massachusetts, any claimant certified as attending an in-
dustrial retraining course in a vocational school of the State or its
political subdivisions is entitled to as much additional as an amount
equal to 18 times his weekly bencfit, provided he is otherwise capable
of and available for work. In Michigan, the claimant attending, nt
tho commission’s direction, a vocational retraining program provided
or designated by the Commission is entitled to additional benefits of
as much as 18 times his weekly benefit amount.

335.04 Other Umits on duration—In most States with variable
duration, claimants at all benefit levels are subject to the same mini-
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mum and maximum weeks of duration. In two States, however, the
maximum weeks of benefits are not attainable by all claimants at all
benefit levels. In Alaska and Washington, with annual-wage formu-
las and variable duration, both weekly benefit and weeks of benefits
increase with inecrements of annual wages; claimants at or near the
bottom of the benefit schedule are not eligible for maximum weeks of
benetits.

Three other States include a limitation on wage credits in comput-
ing duration. In Colorado only wages up to 26 times the current
maximum weekly benefit amount per quarter count; in Indiana, wages
up to $1,400. In Missouri, wage credits are limited to 26 times the
weekly benefit amount. This type of provision tends to reduce weeks
of benefits for claimants at the higher benefit levels.

335.05 Mawximum potential benefits in a benefit year—In the 52
States, maximum potential basic benefits in a benefit year are lowest
in Puerto Rico and highest in Wisconsin. In the States with depend-
ents’ allowances, maximum potential benefits for the claimant with
maximum dependents’ allowances are lowest in Maryland and highest
in Massachusetts. The distribution of both amounts is shown in the
summary table following BT-8.

The qualifying wages required for these various amounts vary even
more widely than the benefits, as shown in Benefit Table 8. The vari-
ations are related more to the type of formula than to the amount of
benefits. In most States, maximum potential benefits require base-
period wages of $2,000 or more—in the majority of these, $3,000 or
more.

335.06 Euxtended duration—In eight States, weeks of potential
duration are extended for claimants who exhaust their regular bene-
fits during periods of high unemployment. In Puerto Rico, the pay-
ment of extended benefits depends on the level of unemployment in
certain industries, occupations or establishments. In the other seven
States they are paid when unemployment within the State reaches
specified levels.

In four States with variable duration and a maximumn of 26 weeks
(California, Connecticut, Idaho, and IHinois}, potential benefits are
extended by 50 percent up to a maximum of 13 wecks, In Pennsyl-
vania, with variable duration and a maximam of 30 weeks, potential
benefits are also extended by 50 percent, but total weeks of benefits
may not exceed 39. North Carolina with uniform duration of 26
weeks extends potential duration by 8 weeks for all claimants, and
Vermont also with wniform duration of 28 wecks extends potential
duration by 13 weeks for all claimants. Puerto Rico, with uniform
duration of 12 weels, extends potential duration by 40 weeks for all
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claimants within the categories affected. In California these benefits
may be paid to claimants during periods of retraining,

In California, effective January 1, 1967, an additional employment
qualification will be required for the receipt of extended duration.

Hawali has a separate law known as the Additional Unemployment
Compensation Benefits Law which provides 13 additional weeks of
benefits when a natural or manmade disaster causes damage to either
the State as a whole or any of its counties and creates an unemploy-
ment problem involving a substantial number of persons and families;
or when unemployment in any county or counties in the State is 6
percent or more of the civilian labor force. The extended-duration
provisions are summarized on the following page:
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Condilions making extension operative and inoperalive

State Benefits start Benefita end

California____.. When insured unemployment | When insured unemployment
rate for most recent 3 rate for most recent 3
months is § percent or months falls below 6 per-
more. cent.

Connecticut____] When insured unemployment | When insured unemployment
rate is 6 percent or more in rate is less than 6 percent
each of 8 of the most re- in each of 8 of the most
cent 10 weeks, recent 10 weeks.

Idaho_________ Three weeks after the rate of | Three weeks after the per-
unemployment for the pre- centage is less than 120
ceding 13-week period is pereent of the average rate

" 120 percent of the average for the same periods in the
rate for the same periods 2 preceding years.
in the 2 preceding years.
Nlinois- ... ____ 15th day after insured unem- | 15th day after insured unem-

North Carolina.

ployment rate is at or
above 5 percent for 2 con-
secutive months,

When insured unemployment
rate averages 9 percent or
more for any 3 weeks in a
consecutive 4-calendar-
week period.

ployment rate is below 5
pereent for 2 consecutive
months.

Automatically at end of 3d
month following the month
in which *‘trigger”’ for
starting program was
satisficd.

Pennsylvania___| When number of exhaustees Last day of 3d calendar
in 13 immediately preced- week following Governor's
ing weeks exceeds 1} per- proclamation that number
cent. of exhaustees does not ex-
ceed 13 pereent, but no
period of temporary ex-
tended compensation may
last Jess than 60 days.
Vermont______.| When insured unemployment | When insured unemployment

rate exceeds 7 percent for 4
consecutive weeks.

rate is 7 percent or leas for
ench of 4 consecutive
weeks.

340 Seasonal Employment and Benefits

In most States no distinction is made, in determining an individ-
ual’s benefit rights, between wages received from a covered employer
whose operations are seasonal in character and those received in
employment not regarded as seasonal. In these States, entitlement to
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benefits is determined under the same benefit provisions, whether the
claimant’s base-period employment had been in seasonal or nonsen-
sonal work. In many States the wage levels and the length of the
operating period of seasonal pursuits are such that individuals whose
only or primary employment has been in seasonal work are auto-
matically excluded from benefits because they do not meet the wage or
employment requirements (Benefit Table 2). Also, in applying the
availability-for-work test (see sec. 410) all States give special atten-
tion to claimants who earned all or a large part of their base-period
wages in seasonal employment—especially those filing for benefits
during the off-season of the industry in which the wages were earned.

In 18 States there are special provisions, varying in their effect on the
benefit rights of the workers concerned, governing the payment of
benefits based on earnings in seasonal employment. Florida provides
a uniform calendar-year base period and a uniform benefit year, com-
mencing on May 1 following the base period, for cigar workers in
Hillsborough County; upon request, workers whose bage-period
earnings in other employment exceeded their earnings in the cigar in-
dustry may request determination of their benefit rights under the
base-period and benefit-year provisions in effect for all other workers
(Benefit Table 1). In the other 17 States,?there are restrictions on the
payment of benefits to workers who earned some or a substantial part
of their buse-period wages in employment defined as “seasonal.” In
these special provisions the term “seasonal” is defined in specific
terms—either in the statute or in rules or regulations implementing
the statute—and is applied to (2) the industry, employer, or occupa-
tion involved; (b) the wages enrned during the operating period of
the employer or industry ; and (¢) the worker himself. In most States
the designation of seasonal industries, occupations, or employers and
the beginning and ending dates of their seasons is made in accordance
with a formal procedure, following action initiated by the employ-
ment. security agency or upon application by the employers or
workers, involving hearings and presentation of supporting data.

The processing of perishable food products and agrienltural or
horticultural products is designated as seasonal in six States’ In
Delaware, processing of seafood and chicken and allied products is
also incladed. In 2 of these States, there is the additional specification
that, because of seasonal conditions making it impracticable to do
otherwise, operations are customarily carried on within a regularly
recurring period of less fhan a specified number of weeks: 26 in Hawaii
and in Minnesota.

* Excluding Georgia, whete the seasonal provision is not operative.

* Delaware, Hawaii, Indirna, Iowa, Minnesota, and Wisconsin. B-25
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In seven other States a seasonal pursuit, industry, or employer is
defined in such terms as one in which “because of climatic conditions
or the seasonal nature of the employment it is customary to operate
only during a regularly recurring period or pertods of less than fa
specified number of weeks]”: 25 weeks in Colorado * and Wyoming;
40 weeks in Maine, Virginia, and Ohio; ¢ 36 weeks in North Carolina;
7 months in South Dakota.

In Arizona and South Carolina the overall maximum period of
seasonal operations is set by law at 44 weeks and 40 weeks, respec-
tively, and the regulations of the employment security agency require,
in addition, a 3314-percent decline in the level of employment in the
industry over a specified number of weeks to qualify for a designation
as “seasonal.” In Hawaii, similar provisions (45 percent decline)
are included in the law for the determination of seasonal pursuits.
In Arkansas, an industry may be designated as seasonal if, because of
its seasonal nature, it is customary to lay off 40 percent or more of the
workers for as many as 16 weeks during a regularly recurring period
of cach year.

In general, the restrictions on the payment of benefits to individuals
employed during the operating periods of these seasonal industries
fall into one of three groups.

1. The most frequent restriction, in effect in eight States, provides
that wage credits earned in seasonal employment are available for
payment of benefits only for weeks of unemployment in the benefit
year that fall within the operating period of the employer or industry
where they were earned; wage credits earned in nonseasonal work,
or in employment with a seasonal employer cutside the operating
period, are available for payment of benefits at any time in the benefit
year. The States with this type of provision are listed below, together
with the definitions of “seasonal worker” to whom the restrictions

apply:

Arkamsas. . __, Offesenxon wages of {«) lexs than 30 times the weekly
benefit amount, if worker's seasonal wages were earned
in an industry with an operating period of -26 weeks;
or (&) lexs than 24 times the weekly benefit amount, If
seasonal wages were earned in an industry with operating
period of 27-36 weeky. |

Coloradoo_________ Nome seasonal wages in operating period of seasonal
inditstry, .

Hawadio_ o ___ More ithan 25 percent of hase-pertod wapges earned in
seasonal work. 4

Twiliaman ., oo Less than 14 weeks of employment for seaxonal employer

(exclnding building construction or equipment repair for
seisonnd employers).

*36 weeks for mnonprofit religlous, sclentific, educational, or cultural
organizations. '

*Tor Great Lakes scamen, 40 weeks commencing with the fourth Sumlay of
March: for other industries, 36 weeks in any consecutive 52 weeks,
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Maine__ . ___._. Some seasonal wages in operating period of seasonal
employer.

North Carolina_.__ 23 percent or more of base-period wages earned in operating
period of seascnal employer.

South Dakota.___-. Some wages earned in operating period of seasonal
employer.*

Wyoming_ . ___.__ Some wages earned in operating period of seasonal
employer.

LIt the initial cluim is Aled within the operating perlod, entitlement fs computed on the
basis of both senzonal and nonseasonal wages ; if Aled outslde such perlod, computution is
bused on ouly bonsensonal wages.

2, Under another type of restriction, in effect in five States, benefit
rights are based on total base-period wages but benefits are payable
only for weeks of unemployment during that part of the benefit year
that falls within the operating season of the employer or industry in
which the worker earned the seasonal wage credits. These States and
the definitions of “seasonal worker” to whomn the restrictions apply
are:!

Avtgona__ .o _. Individual whe ig ordinarily engaged in seasonal industry
and, during the off-senson, is not ordinarily engnged in
other work. (By regulation, an individual in seasomal
employment who has had less than $300 in nonseasoual
insured wages,) .

Detaware_______. More than 75 percent of base-period wages earned in operal-

ing period of seasonal employer.
(3] 1, Indivitual emploved ns a Great Lakes seanun in inore than
50 percent of his base-period weeks of cmployment.®
Seuth Cnreoling____ Individual ordinarily engaged in seasonnl industry, (By

rule of the commission, an individual whoe earned in each
of 2 periods (st amd second 4 of (he [ast 9 complefed
enlogdar gitrlers preceding (e benefit year) more than
70 percent of {olal wages in operating period of scasonal
industry and less (han 333 percent in off-seasan cluploy-
ment outside Lhe season:l industry ; or an individual who
ecarned all his wages in each of {he 2 peviads in The oper-
ating period of o seasonal indasfry.)
NVirgina oo ., 70 pervent or more of base-period wages earned with 1§
seasonal employer during the operating period,
VEaeh seasonal workers neoed base-period wages of only 5300 to qualify for heneflis.
See Benefit Table 2,
2 g addfresiomend of the aauder of weeks of employnent soad csernhpe redquirsd fo gualifs
fur benelits anst the number of weeks far o hich beonetits may be pald is provided by regua-
betinn botdt for sieedt Great. Lahes ceqmea and elabaaid s with seasenal employ sseut in other

[RITHI NTEN

3. A third type of restriction is provided in three States, applicable
{0 claimants who earned a large proportion of their base-period wages
in the operating period of a seasonad industry.  Under these provi-
stons no benefils may be paid 1o the seasonal workers.
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Towa oo Individual who was employed solely within the canning
season or who had wages of less than $200 in other
employment,

West Virginia__.__ Individual with less than 100 days of employment in sea-
sonal industry and less than $100 in other covered
employment.

Wisconsin.._______ Individual with less than 18 weeks of employment with
seasonal employer and solely within the operating season,
and wages of less than $200 in other covered employment
earned in the 52 weeks preceding his seasonal em-
ployment,

Minnesota has a different type of restriction : seasonal wage credits
are reduced in the proportion that the customary length of the operat-
ing period in which they were earned bears to the calendar year.
There is no limitation on the period during which benefits based on
such reduced wage credits may be paid,

345 Inferstate Benefit Arrangements

To encourage a claimant to move from a State wlhere no suitable
work is available to one where there is a demand for the {ype of
service he is able to render, States have entered into various agree-
ments to protect the benefit rights of claimants who have made such
moved. Three interstate agreements specifically provide for the pay-
ment, of henefits to claimants. These are the Interstaie Benefit Pay-
ment Plan, the Basic Plan for Wage Combining, and the Extended
Plan for Wage Combining.

345.01 Inmterstate Benefit Poyment Plan—This plan permits an
individual to collect unemployment insurance benefits from the State
in which he has qualifying wages although he is not physically present
in that State.  The State in which the individual is located takes his
claims, acting as agent for the State thai is lable for the benefits
claimed. Determinations on eligibility, disqualifications, and the
amount and duration of benefits are made by the Hable States. Al
States have subscribed to this plan.

345.02  Basic Plun for Wage Combining—This plan covers the
claimant who has earned wages in two or more States but. is not eligible
for benefits in any one State, separately considered, because of insnf-
ficient wage credits, It permits him to become eligible by combining
tho wages he earned in al} States nnder the Iaw of the State in which he
files his claim, even thongh he may not have earned any wages in that
State. Wages earned by the claimant, in the other States are available
for wage-combining purposes only to the exteni, that, they were earned
during a period included in the base period of the State in which the
olaim is filed. The latter State makes the payment and is reimbursed
on u pro rata basis by the wage-transferving States.  All States with
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the exception of Alaska, Mississippi, and Puerto Rico have subscribed
to this plan.

34508 FExtended Plan for Wage Combining.—All States with the
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto
Rico, and Virginia have subscribed to this plan. It relates to unem-
ployed workers who have sufficient base-period wages to qualify for less
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They
may, under this plan, combine wage credits earned in more than one
State, under the law of the paying State, in order to increase the
amount or duration of their benefits. Unlike the Basic Plan for Com-
bining Wages, a claimant for benefits under the Extended Plan is as-
signed to a State which the claimant chooses and in which he has at
least minimum qualifying wages. The Extended Plan also differs in
that the State in which the claimant files for extended wage-combining
benefits need not. necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov-
erning the claim is that of the paying State. The method of reim-
bursement differs from the basic plan in that the transferring States
are charged only for the difference between the benefit amount for
which the paying State is otherwise responsible and the increased
monetary entitlement by reason of combining.
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BENEFITS
BT—i_—Base periad and henaflt year
Bass perlod Benefit year
Individuat Individual heginning
Btate Uniform Other Uniform
calendar [ First 4 (iz beginning | Week of
year (2 | oflast8 | Last 4 Btates) | (2 States) | walld
Btates) | quarters | quartars cinim (45| Other (5 States)
(4 {4 States) States)
States)
1 (2) (3 1) (8) {6) (7} (B}
X
X
X1
X Calendar quarter
valld cisim filed.
XU Cualendar quarter
valid claim filed.#
Connectieut........ . ..____._ § ................................. T 9.

laware. ... __|...eaoooce
les!tdct of Colum-

¥
Massachusetts 4____ Sunday preceding
Aling of claim.
Michigan 4
Minuesotad ...
Monday after
valid clalm flled.?

X
X
X
X

t Last 4 completed calendar quarters following previous base period when new
benefit year overlaps preecding benefit year (Arizona); last 4 quarters preceding
benefit year if 1 quarter has been used in a previous determination (Nevada and
Tennessee).

? 4 quarters ending 4 to 7 calendar months before benefit year.

(Footnotes continued on next page)
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{Footnotes for BT-1 continued)

3 Benefit year begins only if claimant is not disqualified with respect to most
recent employer from whoimn he carned wages in excess of $15 in one week; how-
ever, individuals disqualified under labor dispute provisions are excepted and may
establish a benefit year while disqualified {Michigan); is not disqualified and has
at least 1 effective day (New York); is able to work and available for work (New
York, Pennsylvania, and Utah); is unemployed (California, Connecticut, Florida,
Georgia, Kentucky, Michigan, New Jerscy, North Carolina, Ohio, Pennsylvania,
and Wisconsin}; has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (Wyoming).

+ Wage data for determining benefit rights are obtained on a request basis after
worker files claim.

* Benefit year may be canceled in eases of intentional false statement, mis-
representation, or concealment of .material information (Michigan). Benefit
year is eanceled if all or remainder of claimant’s benefit rights in current benefit
year are eanceled (Colorado).

¢ Period beginning with week of valid claim, continuing for that quarter, the
next 3 quarters and the remainder of any incomplete calendar week.

" 352 weeks é)receding benefit year (Massachusetts, Michigan, Minnesota, Ohio,

Vermont, and Wisconsin); ending with 2d week preceding benefit year (New

Jersey and Rhode Island); preceding filing of valid original elaim (New York).
® First 4 of last 6 completed calendar quarters preceding benefit year.

 Base period may be extended, up to 4 quarters, if claimant was incapable of
work during the greater part of a calendar quarter (Aluska and Oregon) ; for any
wecek in which claimant has no earnings because of sickness or disability (Vermont).
Utah and Wyoming ‘“freeze'’ a claimant’s benefit rights for any continuous
period up to 36 months during which he received workmen’s compensation,
provided he files his claim within the 4th week after termination of illness or
injury. In Wisconsin, basc period and benefit year are lengthened by the number
of weeks in excess of 7 in the base period and 17 in the benefit year, respectively,
for which the claimant received dismissal or termination pay, or temporary total
disability payments under workmen’s compensation law,

81-2
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BT-2.—Wage and employment requirements to qualify for benefits
Wages raquired
Qualifying formula for minimum
benefit
State
Employment ‘Wages Distribution of wages Base | High
period |quarter
(1} 2 3) ) ) )
Alabama. ... ... 13 % high-quarter woged..d (D oceearnooooccenciocoian $464. 00
Alaska___. . ui':h]gh-quarterwaga B I L) .i B0O0.00
Arizone. .. ..... 30 ba? 300, 00
Arkansas__._____.. £30.00
Califoroia. ... ... 720,00
Colorado. . _....... 420.00
Connecticut....... 450, 00
Delaware_ ... ... . 360. 00
Dist, of Columbia.|. .. 276. 00
Florida. 2 400.00
Qeorgl 288. 00
Hawai -t 150,00
quarters 547 50
5175 in guarters other | 800.00
than high quarter.
$300 In Iast 2 quarters....| 50000 | ... .
$100 in a quarter other | 300.06 | 200 00

i s A A & ddkdid & s a

Michigan._._.
Minnesota._..
Mississippi

Nevada

New Hampshire... .

New Jersey..._ ...
New Mexico___....
New York...... ..
North Carolina___.

T woeks T__
| 18 weeks 7.

145 of wi
olm“ﬁ) high qunﬂﬂ
. }
14 x high-nuarter wages..
-I 14 x high-quarter wages. .
34 x wba 1.

)
¥ of wages In a quarter

than high quarter.

other than high

§§‘s‘§§§.‘s’.§§§§.§.§ £38¢
sssasgs%sssss 8

BT T F 14 x high- quarl,crwngcs 0
Utah._.___ 19 weeksT_____ [ £ 1O
Virginia. .
B, ...
Washington_______|. ... ___.._ Flat. ____
West Vieginéa, .| ... ... ... Bt e e TOO OO |
nsin__.__. fBweeks T | (e iaeeas -
Wyoming.__...__. Wweeks ... 260,00

! Qualifying wage or employment automatically reauires wages in at least 2
quarters for all claimants. Additional requirement at maximum weckly benefit:
$100 outside high quarter {Montana}; 1.4 times high-quarter wages {Tennessee).
In Alabama claimants not qualifying for minimum weekly benefit amount will
nevertheless be eligible if they were paid $200 for insured work on other than a
part-time basis in their high quarter.

2 If claimant failed to meet qualifying requirement for weekly benefit amount
computed on his high-quarter wages but does meet the qualifying requirement
for next lower bracket, he is eligible for lower weekly benefit; District of Columbia
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
ets; Puerto Rico has an unlimited stepdown provision.

(Footnotes continued on next page)
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(Footnotes for BT-2 continued)

# Requircment, expressed as 20 times an average weekly wage of at least $20
{n bf.s:se2 gcriod, is equivalent to 20 weeks of employment with wages averaging at
ess .

# Effective October 1, 1967, Connecticut and Texas; November 12, 1967,
Masgachusetts .

% The multiple (11) is not applied to the individual’s high-quarter wages in
Maryland, but the qualifying amount, shown in a schedule, is eomputed at the
upper limit of cach wage bracket (assuming & normal interval at the maximum
benefit amount); and in Montana, at the lower limit of cach wage bracket. In
North Carolina the qualifying amount is a multiple (34) of the lower limit of cach
wage bracket appearing in the benefit schedule.

& If base-period wages are less than $600, claimant must have earned wages in
18 wecks.

" Weeks of employment with wages of at least $15.01 (Michigan), $26 but not
less than $520 (Minncsota), $15 (Missouri and New Jersey), and %20 (Ohio,
Rhode Island, Utah, and Vermont) ; with average wage of at least $15 (New York),
%20 (Oregon), and $16 (Wisconsin); with at least 20 hours of work (Wyoming).
In Hawaii, no weckly amount specified.

8 If claimant does not meet regular qualifying requirement, he can qualify in
New York if he has 15 weeks of cmployment in the 52-weck period and™n total of
40 wecks of employment w the 104-week period preceding the benefit year; and
in Wisconsin, if he has 14 wecks of employment in the 52-weck period and a
total of 55 wecks in the 52-week period plus any base period which ended not
mor¢ than 10 weeks before the start of the 52-weck period (Wisconsin).

v Alternative flat-amount requirement of $1,350 in base period beginning Jan-
uary 1, 1968 {New Jersey); $3,000 in base period {Oklahoma); and $1,200 in base
period (Rhode Island),

Ia }t\gricultural workers may qualify on the basis of carnings in a single ealendar
quarter.

Summary table for BT-2.—Minimum base-period wages required for minimum benefits

Number of
Qualifying amouud Stales
$IK0_ _ .. 2
$200, less than $250___. ... -_ 1
$250, less Lhan S300______ . __ G
$300, less thoo $350_________ 5
$450, less thau $400_________ 3
$400, lese than $H00__ .. ____ 8
$500, lesg than $600... ... 9
%600, less than $700.________ 5
$704), less than $800____ .. _._ 6
800 _ . 4
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BT=3.—Wailing-period requirements
Initial waiting In new henefit Initlal waiting In new benafit
period year period year
Btate Weeks | Weeks | Notto | May be State Weeks | Weeks | Notto { May be
ol total| of inter- | served in oftotal] of Inter- { served
unems- | partial | rupt con- last unem- | partial | rupt con-| in last
ploy- { unem- | secutive | week of ploy- | unem- | secutive | week of
ment } | ploy- | weeks of | old year mert | | ploy- | weeks of | oid vear
ment 3| henefits ment ¥ | benefits

(3) 1) 5) (1) (2) @) 4 5

=
=
—
2

-
-

-
-
Gkt ek et et S ot ek e e s el e e e et et S et et

- -
-

-
B 1t bt Bt (b o ot bk ot ot ok 3 2 Bt e et e

! 8ece sec. 300 for definition of total unemployment.

2 8ee sec. 300 for definition of partial unemployment.

% A week of partial unemployment meets waiting-period requirements if fol-
lowed by a week of total unemployment.

+ Waiting week becomes compensable after 12 consecutive weeks of compensable
unemployment immediately followinilthe waiting period (Hawaii); after 5 such
weeks (Iowa); after 4 such weeks (Maine); after 3 such weels (New Jersey};
after 6 consecutive weeka of unemployment (Louisiana); claimant, laid off at
least 3 weeks but reemployed in 13 weeks, entitled to 1 additional week of bene-
fits for last week of unemployment in which he i3 cligible for benefit or waiting-
week credit immediately precedicg firat week of full-time employment (Michigan) ;
after receipt of benefits equaling 4 times the weeklv benefit amount {Texas).

5 No payment of partial benefits as such; see Benefit Table 5. .

* Waiting period is 4 effective days, either wholly within the week of an original
Ir)alid cll;airlt; or partly within such week and partly within the benefit year initiated

y such claim.

? Waiting period may be suspended if unemployment results directly from a
disaster for which the Governor-has declared a state of emergency.

¢ Waiting-period requirement is in terms of total unempioyment only ; no waiting
period required for benefits for partisl unemployment.

Sumsnary table for 873
Number of
Provisions SRedes

No waiting period . - i imrcccccmecar———- 4
1 week of tota)] or partial unemployment which may become compensable_ _ 8
1 week of total or partial unemployment within benefit year_____.______ 36
1 week of total or 2 or more of partial unemployment within benefit year. _ 3
1 week of total unemployment within benefit year_._ ... .. .. ... 2
1 week of total or 2 of partial which may become compensable_ ... _._._ 1
B1-5
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8T-4.—Weekly benefiss for 101a) unemployment
Minimum wage credits requirad
Minimum Maximum
ptate Method of | Rounding waakly weekly For minimym | For marimam
ecomputing to— beneflt? benefit 2
High | Base | High Basge
quarter] period [quarter| period
w 2 & <)) (8} (8) (¢4] ® (9}
High-quarter formula
$12.00 $42 00[1 $312 00] $468. 00{$1,079. 01| %1, B18, 61
10, 0¢, 43,005 76,000 300, 00{,050,00] 1,290 Q00
16. 00 41,00 112 50f 450, 00[1, 040, 0L 1,230, 0O
Highot§. .. 25. 09) 66.00] 180.00f 720.00{1,748.00] 1,748, 00
Higher $.__ 14 54 00f 106 00| 420 00/ 148.55) 1,620 00
Nearest $_.. 10, 00-15. 00 50, 00-76.00| 187.5G; 70,0041, 287, 00| 1,287,01
Higher §__. 10. B6. 00 9000 360.0071, 250,01 1, 980 00
Higher$.._. 8.00-9.00 357,000 130.00| 275.0011, 288 01] 1,932.01
Higher§... 8.60 45.00¢ 175.00{ 288.00{1, 100.00( 1,420,00
Higher$... 5.00 66,00 237.50) 150, 00[1,625.01; 1,980, 00
Nearest §___ 17.00 61.00) 366.00( 547.5011,400,01[ 1,963 00
Nearest $ 110.00] 242.00-70.00] 200.00! 800, 00/71,010.26] 11, 183, 26
Higher §. .. 110,00{ *40,00-52 00| 1b0.00] 500.00f 1975.01| 5976, 01
Nearest §___ 9. 00 B3, 001 200, 00f 300. 0011, 155,007 1, 255, 00
Higher §. .. 10, 00 5100 76.00( 300.00|1,250.01] 1,530.00
Nearest$._ .. 12,00 47,000 250.00; 343 75{1, 162 51; 1,588 45
Higher §___ 10. 00| 4500 74,000 300.00[1,100.01] 1,350.00
Nearest $...._ £0. 00 47.00{ 160.00] 600001, 162 501 1,162 80
Higher §_ .. 10. 00-12. 00| *50.00) 192.01| 260,001, 178.01] 1,800,00
_____ 1/1231.(31 Nesrest$._.|  10.00-16.00 50.00-0%)| 176.00{ 700 00[L, 540, 00] 1, 540,00
LB,
Higher §.. .. 8,00/ 30.00{ 130.01 288.00( 75401 1,080,00
Migher §_._ 3.00 45, 001 63, 75] 255.00:1,100.03) 1,160, 01
-{ Nearest §__. 15, 00f 34.00) 285,00 427.50( 866.00) 1,282 50
Nearest $2.. 12, 064 44, 001 200.00 600,001, 000, 01( 1,200,01
Higher$...{ 916.00-24, 00 343.00-63.00! 132.00] 528, 00|1,080.01} 1,410.00
Higher $_ . 10, 09 40,00] 156.00( 300.00{ '988.01| I 170,00
Higher $. .. 15, 00 48.00( 150.00{ 600, 00{1,222.01( 1,920, 00
Higher§._. 10, 38,001 250.00| 500,00 962.01; 1,443.02
Nearsgt §.__ 10, 00, 45.001 120.00] 360, 00;1,113.00] 1,020 00
Nearest 3., T.00 FLO0  60.06F 160.00] 430, 00
Higher$-__ 10. 00 44,00 150.00) 3060.00[1,118.08] 1,677.02
Nearest 5. 12,00 39,000 250.00| 600,00 1,387, 60
Higher$... 14,00 42,00 338.01) 6(4.00{1,068.03] 1, 612.00
Higher $-_. 10. 00 37,00 250.00| 375,00 900,01| 1,025.01
-{ Higher §_ _. 10,00 5100 175 700, 06}1, 300. 00Y I, 420. 00
Highar §. .. 18. 00 42,00 184.00] 736.00{1,068.01| |,032 00
Higler ... 10. 0] 42, ao‘ 200. 804 09{1, 206. 01} 1,800.01
Annual-wago formula
4| 1.8-1.14d.a-| Nearest $..] ?$10.00-15.00| 2 $55.00~20.00(........ 8600, 001 ... ... $5, 000. 00
N.H.._.. 17-11-_.__.| Nenrest §__. 13. 0 49.00)...__._. 600, 00) . ... 4, 500, 00
R 0-1.0_ _ Nearest $, . _ 12,00 42.00|......-- B680.0G]....... 4, 200, 00
Nearest $_.. 2000, 000 ... 0000, .. 3,880, 00
.. Nearcst$__. 17. 00 2, 00]-....._. 800.00] ... ... 3, 025. 00
.| Nearest $___ 12, 00 £5.00-._..._. 700.00 ... ... 5, 150. 00
Higher $_ .. 5§60, 20
Nearest $... 148,48
Nearest $_.. 782 00
Higher §__. 0606. 17
Meareat §... 180. 00
.{ Higher §__. 640 20
Higher §..._ 818,19
. Nearest $,.. 030, 00
Nenrest $.__ 160, 18

{Footnotes ¢n next page)
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{ Footnotes for BT-4)

'When State uses a weighted high-quarter formula, annual-wage formula or
average-weekly-wage formnula, approximate fractions or percentages are taken
&t midpoint of lowest and highest normal wage brackets. When additional pay-
ments are provided for claimants with dependents, the fractions and percentages
shown apply to the basic benefit amounts. In Illinois where amounts above
maximum basic benefit are limited to claimants who have dependents and aiso
have earningy in excess of amount applicable to the maximmm basic benefit, the
high-quarter fractions for such amounts are 1/24-1/26. In Indiana, benefit
amounts of $41-$52 are available only to claimants with 14 dependents
and high-quarter and base-period wages in excess of those required for the
maximum basic weekly benefit amount. In Michigan, benefit amounts of $56-$76
are available only to ¢laimants In family classes D, E. and F with an average
weekly wage higher than that required for the meximum basic weekly benefit
amount. These higher benefit amounts are computed at approximately 55 per-
cent of the average weekly wage for family class I} (up to a maximum of $63)
for family class F {up to $70). and tor family clase F (up to $76). (Claimants
are placed in famnily classes D, E, F, as follows: “D"-2 dependems, including n
child, or 3 dependents other than a child; “E"-3 dependents, including a child.
or 4 dependenits other than a chiid; “F"—1 dependents, including a child, or 5
dependents other than a child.) In Alabama claimants not qualifying for mini-
mum weekly benefit amount will nevertheless be eligible if they were paid $200
for insured work on other than a part-time basis in their high quarter and have
$468 in base-period wages.

*When 2 amounts are given, higher figure includes dependents' allowances.
Augmented amount for minimum weekly benefit includes allowance for 1 depenad-
ent child; in Michigan for 1 dependent child or 2 dependents other than a child;
in Nevada the amount shown is payable only If high-quarter wage is at least
$383.34 ; in Ohio the amount shown Is payable if there is & working spouse, other-
wise §3 Ix payable for either dependent spouse or child. Dependents’ allowances
limited in Alaske to intrastate clalmants and in Iilinois and Indiana to claimants
with high-quarter wages in excess of those required for maximum basic weekly
benefit amount. Augmented amount for maximum weekly benefit includes al-
lowances for maximum number of dependents; in the District of Celumbia and
Maryland, same maximum with or without dependents. In Illincis and Indiang,
wage credits shown apply to claimants with no dependents; with maximum de-
pendents, Ilinois requires high-quarter wages of $1,794.26 and base-period wages
of $1,969.26 and Indiana requires $1,275.01 In both the high quarter and the base
period. Maximum augmented payment In Massachusetts is limited to claimant’s
average weekly wage.

* Weekly benefit amouant expressed in 18w as percent of average weekly wage in
high quarter: 80 percent in Colorado (but if weskly benefit, thus computed. is not
60 percent of claimant's uxual fnll-time weekly wage, it iz recomputed to rield
thisn amount} : 30 percent in South Carolina (average weekly wage defined ax
1/13 of high-quarter wage). In Oclorado, high-quarter wagea figured at 13 times
lower Umit of usual full-time weekly wage bracket.

® Separate benefit schedule for agriculturel workers with payments, based on
annual earnings, ranging between $7 and $20.

* Maximum weekly benefit for interstate clalmant is limited : in Alaska, to $20;
in Ohio, to the average weekly benefit amount belng paid at beginning of claimant’s
benefit year in the State in which claim is filed; and, in Wyoming, to 75 percent
of amount computed under Wyoming law or the maximum weekly benefit in
the State in which claim is filed, whichever ix lower.

* In Michigan, figured as 14 thnes lower it of minimum average-weekly-wage
bracket fapplicable to all elainants) and of maxlmuom wage bracket applicable
to claimants with no dependents (wiuh dependents, $1,247.40-$1,923.138, depending
on famdiy ctaxs).  In Florida, New. York, Ghio, Rhode Isiand, apd Veronst, 20
times lower Himits of minimam and maximum average-weekly-wage brackets: in
New Jersey, 17 times ; and in Wisconsin, 18 times. 1In Minnesota, 18 times lower
linit of maximum gverage-weekly-wage bracket.

* Figured as 13 times usual full-time weekly wage needed to qualify for maxi-
mum henefits,
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Summaory tobles for 8T-4

Summaory of minimum weakly benefit amounts for total unemploymant
Nusmber of Statep V 1w0ith

Number of States | with
specified minimum
With

Withouwt one
Minimum weekly denefits  dependents  dependent
. S 1 0 $14. ...
.7 T 1 0 $15 . ...
. S 1 a $i6_.__._ ...
$8. oL 3 ¢ -} ¥ S
89 .. 1 1 -3 . SO
810, ... 24 0 $20. -
13§ SO 1 0 21 ..
$12 .. 2 $24. .. ..
$13 ... 2 1 $25. .. __

rpecified minimum

Wik

Without ane
Minimum weeklp benefils  dependenty dependent?

-0 0 SN R WD
O ODD O QO =W

! No augmented benefit is shown for Illinois and Indiana, since only claimants
with wages above those necessary for maximum basic weekly benefit are eligible

for augmented benefits,
? See footnote 2, table BT-4.

Summary of ‘“‘fexible maximum provislons”

Percent of
Method) of computlng “Pexible” moximwn weekly benefit amount, | Btate aver- | Effective dute of new
by States age weekly amounts
wegY
Computed annuslly us percent of averuge weekly wage:
Ia cacered e ploguiened in preceding calendar wear
Arkansas ——— 50 | July L.
Fetalio 15214| First Sunday in July.
lown . _, 50 | First Sunday in July.
toeky 4.7 ¢ July i.
aine.... 50| June 1.
Missisapp. 1551 July 1.
North Dako 50 | First Sunday in tuly.
Puerto Rieo.. 501 Juiy 1.
#thode Istand 50 | July 1.
Souzth Carolina. 50 | July 1,
Ctal ... ... 50 { First Suaday iu Jaly.
Vermont . __. 50 | First Sunday in July.
West Vieginia. -, 401 July L.
Wyaming - 50 1 July 1,
In corered e plugmient 1 monthe ending June 30
$ristrict of Coltimbin. o . - oo i e vm e mein e 50 | Jan. 1.
Hawaii 6634 Jan. 1.
Kansas, .. . ieo o iatee e iccnincsrcmsememtem s &0 ) Jan. 1
Computed seminiingetly as pereent of uverage weekly wage.
htd (Y.;t‘ﬁ'ﬂf emplagiesid in 12 months ending & monthe befare effectice
ute
WESeonslit . . . e iiaeeniamaaa- 5214 Jan. 1 and Joly L.
In aelected indiiptzies in State ox pubdished by .S, Huregu of La-
bar Statistics. weighted by rolune of corered emplogment in each
industry on bazis of most récend availatde figures
L T 1 PR 80 { Jan. i and Judy t.

! Byt not less than $40 (Idaho); not more than $30 { Mississippi).

1 Expressed in law a8 55 percent of 85 percent.

i
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Summaory lobla BT—4 {continued)
Summary of maximum weekly benefit amounts for totol unemployment
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BE-5.—Waekly banefits for partial unampioyment
Definition Earnin, Definition Earnings
of partial | disregarded of partial { disregarded
unemploy. lin compoting Rounding unemploy- lin ecomputing] Rounding
meut: week weekly of benefit ment: week weoekly of benefit
Siate | of less than | benefit for for partisl Btate | oflessthan | benefit for | for partial
full-time partial unemploy- full-time partial unemploy-
work if unemploy- ment work Jf unemploy- ment
earnings are ment earnings are ment
less than ? leay than |
[{3] @& 3 <2 (] (2} o {4}
NH . |wba ______.. Mot wha, | Nearest $.
N.J._....} whaplus QGreater of Highar $.
ba.

w
wha plus §7_| §7
w

wha, -]
wha plus $7.| §7.__........{ Higher §. |{ Pa..._.. wbha plus
Basic wba. - eater of
wha.._....._ or 3
wha plus $8_ w
[ +1: R P.R....ywhat. ... wha. . ___._ Higher §.
wbubplus 14 RI.....| basicwba__.| $56._ ... Higher §,
wha.
m._._... wha._____._. Higher $. 8C..._. wba.. ... wha. ... Migher %.
Ind___.. wha.____.... Higher §. 8. Dak_§ wba plus 4 of wa&u Higher §,
wha. u%al.o
from other wba,
than base- Tenn_..| wha......_. . T, Higher §.
perlod Tex.....] wha plus Greater of | Higher
employers. ter of $Sor M
aor ¥4 wha,
Higher $. wha.
Nearest . Utah, .| wha.____.__. Lesser of Higher §.
Higher §.
Higher §
Md._...} Augmented Nearest 8.
wha.
Mass._._| Basic wha Higher §
lus $10.
Mich_..{ wha_ __.__...
Minn...i wba.....__.. Higher §.
Miss. | wba ... _._ _] Higher §.
Mo..._.. wl;;xoplus Higher §.
Mont_ [ (oo [ T,
Nebr._ | wba...cooon Wyo_._.| basicwha. .| $10.. ... Higher $.
Higher $.

Neov. ... Auﬁenml
b4 -

1 In Kentucky, week of less than 24 hours of available suitable work; in North
Carolina, week of less than 3 customary scheduled full-time days. In Puerto
Rico, week in which remuneration fram self-employment is less thah twice claim-
ant's weekly benefit amount. Weekly benefit amount abbreviated as wha.

3 Full weekly benefit is paid if earnings are less than % weekly benefit; ¥
weekly benefit amount if wages are ¥ weckly benefit but less than weckly benefit.

+ No provision for partial unemployment. An individual is considered toially
unemployed in a week in which he has remuneration of $15 or less, or 1 day's
work not exceeding 8 hours, whichever is greater.

s Benefits.are paid at the rate of % of the weckly benefit amount for each
effective day within a week beginning on Monday. 'Effective day" is defined
as the 4th and each subsequent day of total unemployment in & week in which a
claimant earns not more than §55.

* Effective October 1, 1967.
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BENEFITS

BT—5.—Types of depondents included under provisions for dependanis’ all , 11 States
Dependent Nonworking dependent Number
ehlld « Oider of de-
State under ¢hild } pendents
age not able Brother | fixed for
specified | to work Wile |Husband| Parent? or benefit
sister Year
i (2 [&)] £y o) (©) ¥) )
Alaska? . ... ... [ L3 L N CERN SR IR NSO RO, X
Connecticub. ... _._.._...... 18 | X X D () T SO S X
Distriet of Columbia. 16 X X X X X
illinofs. .. X
Indiansa.. X
Maryland X
Massachuselts ?
Michigan. ... ... 4
Nevada_ ... ... )
OhiD, e ceiciaie e X
Rbwode Istand . _._________.__. |53 . RN FURUPURIPIN ORI IO PO X

' Child includes stepchild by statute in all States cxcept Massachusctts,
adopted child by statute in Alaska, Illineis, Indiana, Maryland, Michigan, and
Rhode Island, and by interpretation in Massachusetts and Ohio; and grandchild
by statute in Nevada. Parent ineludes stepparent in the District of Columbin
and Nevada and legal parent in Michigan. .

? Only dependents residing in the State {Alaska) or within the United States,
ita Territories and possessions (Massachusetts).

3 Child must be unmarried (Alaska and, by interpretation, Massachusetts);
“not gainfully employed'’ (Nevads); must have received more than half the
cost of support from claimant for at least 90 consecutive days or for the duration
of the parental relationship (IHinois, Indiana, and Michigan).

*+ Not able to work “because of age o1 physical disability’’ or *‘physical or mental
infirmity.”” In Michigan parents over age 65 or permanently disabled for gainful
gmplogment, brother or sister under lg, orphaned or whose living parents are

ependents.

ngouse must be currently ineligible for Indiana henefits because of insufficient

base-period wages (Indiana); must have earned less than $21 in week prior to the
beginning of the benefit year (Michigan).

1 Effective October 1, 1967,
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BY-7.—Allowances for dependents, 1 States
Mipilmum Maxmum Maximum
weekly benefit | weekly benefit | Full potential
allow- benzOts
Weekly ance for
aliowance Limitation on week of]
State per weekly allowances Maxi- Maerxi- { partial | With- | With
dependent Basic | mum | Basic | mum | bene- | out de-
bepefit | allow- | benefit | allow- fits de- pend-
ance ance pend- | ents
ents
{1} __2) @ W {5} {6) (N &) ®_j_ 0o
Lesser of wba or 310 $i0 11 £25 | Yes...| $1,540 | 152,240
15vba. . ....-. 10 5 50 251 Yes...| 1,300 | 11,950
b B 3 57 10| Yes.. | 1,838 | 71,038
Behedule $1-$283. . 10 D 42 328 | Nod .} 1,002 1,828
N DA 10 10 40 113 | Ne«_.| 1,040 1,352
OB . 10 8 50 0] Yesv._ [ 1,300} 21 300
Augmented bene- 10 ’ 50 801 | Yes..of 1800 (%
fit not more
than average
weekiy woge.t
Mich. ... $1-37*.__..| 8chedulo $1-5303.. 10 4 45 3| Not..[ L1867 1,078
Nev....... 5. ... $20, but aug- 16 *0-§ 43 *23] Yest | 1,118 1
mented benefit
not more than
6 percent of
high-quarter
wages.
Ohio,. .....1 $3and 85 11w ... W) 61 42 611} Yes .| 1092 11,37
RI........ $3... $12. o 12 12 51 12| Yes...| 1,32 '1,638

! Assuming maximum weeks for total unemployment; weeks of partial unem-
ployment could ingrease this amount beesuse full allowance is paid for each week
of partial uncmployment.

? Same maximum weckly benefit amount with or without dependents' allow-
ances.  Claimants at lower weekly benefit amounts may have benefits increased
by dependents’ allowanees.

1 Limited to claimants with high-quarter wages in excess of $1,043.25 and 1-4
dependents (Illinois) and to claimants with high-quarter wages in cxcess of $1,000
and 1-4 dependents (Indiana).  See text for details,

* Dependents' allowances considered as part of weekly benefit amount. Sec
Benefit Table 5 for weekly benefits for partial unemployment.

5 Not more than 26 payments for depchdents may be made in any one benefit
Year.

¢ Average weekly wage figured as }¢q of 2 highest quarters’ wages or {3 of high-
quarter wages if claimant has wages in only 2 quarters. At minimum weekly
benefit amount, average weekly wage is $14 (146 of $350). At maximum weekly
benefit amount, it is $119 (44a of $1,540) or more.

T Maximum allowance shown is for a ciaimant who barely qualifies {for the maxi-
mum weekly benefit and has 12 dependents.  Maximum allowance and maximum
potcntial bencfits for claimants with more dependents and a higher average weekly
wage is indeterminate, since augmented benefit is limited only by the claimant’s
average weekly wage and number of dependents.

s Except $2-%9 for first dependent child. Benefits paid to claimants with
dependents are deterinined by schedule aceording to the average weekly wage and
family elass. 8ce text for dotails.

% Amounts shown for minimum weekly benefit vary with claimant’s high-
quarter wagoes.

© $3 for a dependent child if working spouse (limit $8); $5 for & dependent
spouse, or a dependent child jf there is no spouse, plus §3 for each of 2 other de-
pendent children. $6 limit if there is & working spouse.

BT-13
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BENEFITS

BT-8.—Duration of benefits in a benefit year

Minimum potential Mauaximam potential benefiis 3
benefitall
FPropartion of
base-period wage
Biate credits or of ‘Wage eredits required
weeks of emlploy-
ment Amount | Weeks Amount ¢ Weeks
High Base
quarter period
1 @ @ [C)] ) 8 1G] 8
Uniform potential duration for all eligible clalmants
Bawad _____ 4 T £130,00 126 41,718, 00 26 ) $1,€26.01 | $1,980,00
Md,. ..o rea|oreea 286, 06 26 +1, 300, 00 26 1,176.01 1, 800, 00
N.H - 338. 00 26 1,274. 00 28 L 4 500.00
NY ek 260, (¢ 26 1,430.00 25 72,180.00
N.C I 3312.00 328 *1,092. 00 3126 4, 200, 00
B.R 334,00 112 1372.00 112 T80 D2 530,00
4 T S, 260. 00 228 $1,300,00 328 ET) 11,980.00
W VB[ 312,00 26 1,170. 00 26 G 5,150, 00
Maximum potential durntion varying with wage cradits or wecks of employmant
092. 00 26 | $1,078. 01 | $3,274.61
, 240, 00 28 (%) 5, 000, 00
L 118.00 251 1,050,01] 3,351.61
, 086, 00 26| 1,040.01 | 3,186.01
, 650, 00 128 | 1,748.00[ 3,378.01
, 404, 00 26101, 148, 56 | 4, 212,00
, 950, 00 126 1,287.00( 3,840.00
5 480, 00 25] 1,360.01 | 3,b672.61
14 . i74+ 1,938,00 341 1,28801| 3,8M.01
14 weeka of 100, 60 10 1, 040,00 26 ™ 14, 056, 52
employment.
_______________ 72.00 1,170, 00 20 (#1,147. 60§ 4,600,00
31-20 percent *.__| 170,00 10 41,326.00 526 | 1,300,01 4, 641, 00
33-37 percent L 3260,00 | ??10-26 1,092, 00-1, 820. 00 126 |1 1,010,26 92, 576, 00
FER) 125.00 1241 1,040.00-1, 362, 60 20 |ve, 040, 00 [0 4,160, 0D
14 100,00 114 1,378.00 26| 1,155.00 ( 4,134.00
100. 00 10 1,326.00 W™ 1,260.00 | 3,976.01
180. 00 15 1,222, 00 26 | 1,162,511 3,604, 60
120,00 12 1, 260. 00 281 1,100.01 | 3,147,561
300,00 | ! 121430 1,222.00 26 | 1,162.50 | 3,664 6]
36 percent.. .. 252,00 | 18+-264 1,500 60-() 30| 1,640.00) 4,103.89
34 weeks ol 105.60 W04 1,106,00-1,975, 00 26 [y TIz 803, T
employment.
4o Weeks of 156.00 12 1,300, 00 20 M 73,663.00
employment,
- 90, 06 i2 780, 0 20 754.01 | 2,337.00
—— T8.00 110420 1,170.00 1) 1, 100,01 2,610,%
-} 19500 13 884, GO 20 856, 1], 282, 50
- 132,00 1i 1,144 00 20 1,000, 03 3,390, 00
[ T 176.00 1 1, 118.00-1, 638, 00 28| L,050.01 § 3,351,400
34 woeoks of 128. 00 124 1, 300,00 26 {*) 13,430, 35
eraployiment,
............... 180. (0 18 1,20C, G0 30 984, 01 1,190.67
ey 270. 00 13 i, 24800 26 | 1,222,010 |W3, 300,00
20 x whn plus 200, 00 20 1, 082. 001, 378, 00 26 4} 12,024.32
wha for each
2 eredit wonks
in excess of 20,
Oklo. ... 167,00 164 1,482.00 30 | V1,110,746 4, 443, 01
Oreg.... 233. 0 14 1,274.00 26 ¥ 3, 880, (0
Po_____. 180, 00 18 1,450, ) 301 1,115.00 2, 700, U0
Ri..... 144,00 12 | 1,320,001, 538, 00 20 Q)] 13,818, 22
B.C.____.... 100. 00 10 68, 2] LUs.0L| 2,900
H‘. Dak_, 152, 00 18 1,014. 00 206 V25, (0 3, 700, 00
Tonn ... 168, 40 12 1,002.00 26 F L6601 [ 3,273,01
Toxv___ 130, 00 ¥ 1,170.00 20 1,104,010 4,320,014
Ulah__ 920,00 | 210-22 1, 836. 00 36| 1,300.00 | 4,200.00
Va___. 192,00 i2 1,002 00 2610 1,071.01 | 4,284.01
Wasl:_ " 267.00 154 1, 260,00 aon @ 3, 126.00
Wi ... 84 weeks of 150 501 14+ 2, 074, 00 34 (n 15,180, 43
omployment
up to 43.
Wyo_________ [ 210,00 111-24 1,274.00 26| 1,200,01 4,083.37
(Foutnotes on neoxd page)
BT-14
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(Footnotes for BT-8)

! In States with weighted tables the pereent of benefits is figured at the bottom
of the lowest and of the highest wage brackets; in States noted, the percentages
at other brackets arc higher andfor lower than the percontage shown. In Utah
chiration is based on a ratio of annual wages to high-guarter wages (less than 1.6—
3.3). In Maine, claimants in the lowest wage brackets may reseive up to 50
percent of their base-period wage eredits in benefits and be entitled to bencfits
for as long as 30 weeks.

2 Potential benefits for claimants with minimum qualifying wages. Minimum
weeks apply to claimants with minimum weekly benefit and minimum qualifying
wages. In States noted, the minimum duration varies according to distribution
of wages within the base period: the longer duration applies with the minimum
weekly benefit amount and the shorter duration applies with the maximum possible
conceniration of wages in the high quarter {which results in a weekly benefit
amount higher than the minimum).

? When unemployment in the State reaches s specified level, potential benefits
are extended: by 50 percent, in California, Connecticat, Idaho Iilinois, Penn-
s¥lvania, Vermont, and Hawsii (under separate legislation and financing}; by
B weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeks
in certsin industries, occupations, or establishments when a special unemploy-
ment situation exists.

* When 2 amounts are given, higher includes dependents’ allowarees. De-
pendents’ allowances and weekly amounts above $20 are paid only to intrastate
claimants in Alaska. In the District of Columbia and Maryland, same maximum
with or without dependents. Maximum augmented benefits not shown for
Massachusetts, sirce augmented weekly benefit is limited o claimant’s average
weekly wage.

& Anpual-wage formula; no required amount of wages in high guarter.

? Figures given are based on highest average weckly wage for elaimants without
dependents: $78.01 in Florida, $81.82 in Michigan {for claimants with dependents
$89.10 to $137.37, depending on number of dependents), $99.00 in Minnesota,
$98.01 in Now Jersey, $109.00 in New York, $82.01 in Ohio, $00.61 in Rhode
Island, $99 in Vermont, and $120.01 in Wisconsin. No required number of
weeks of employment, or amount of wages in high quarter, Base-period figure is
52 weeks in Florida, 35 weeka (34 if all wage credits earned with 1 employer) in
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in
Wisconsin for maximum duration.

? Only specified amount of wages per quarter may be used for compnting dura-
tion of benefits: 26 times the maximum weekly benefit amount in Colorado;
$1,400 in Indiana; 26 times claimant’s weekiy benefit amount in Missouri.

% Amount shown is ¥ of base-period wages. To obtain maximum potential
annual benefits, claimant must have more than 4 times high-quarter wages
necessary for maximum weekly benefits. In Colorado amount shown is 13 times
lower Hmit of usual full-time weekly wage bracket.

# in [Hinois, claimants with maximum number of dependents need high-
quarier wages of $1,794.26 and base-period wages of $2,975 to qualily for maxi-
mum potential annual benefits; in Indisana, such claimants need high-quarter
g;gtﬁ:} g% $1,275.01 and base-period wages of $5,408; in Michigan, wage credits of

It 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim-
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he
earnied at least $100 in each of 2 quarters gutside his high quarter; and 26 weeks
of benefits, if ke had at least $100 in each of 3 quarters outside high quarter. In
North Dakota, 18 weeks of benefits if base-period wages equal 40-54 times weekly
benefit amount; 22 weeks of benefits if wages equal 55-69 times weekly benefit;
and 26 weeks of benefits if wages equal at least 70 times weekly benefit.

12 Effective Qetober 1, 1967,
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BENEFITS

Summary table for BI-8.—Number of States by maximum amount of potential benefits

Number of Stales with
Fpecific amonnta

With
Withowt mazimum
dt’?mdema‘ d?mdﬂm‘
Amouni of maxtmum polential benefils 3 a €3
Less than $700. o o o e
$700, less than 8800 _ ... oe_
$800, less than 8900._ . .. __ ..
$9060, less than $1,000_________ __________ ... __..
$1,000, less than $1,100_ _ . __________ ___ __________.__
$1,100, less than $1,200___________ ___ . __ . __._____._
$1,200, less than $1,300_______ ______ _______ .. __.__ e
$1,300, less than $1,400. _ . _______________________.__
$1,400, less than $1,500_ . _ _______ ____________.__.__.__
$1,500, less than $1,600_ ____ . _______ ____ . ___ .. __.__
$1,600, less than $1,800_ . _____ ... .__.__
$1,800, less than $2,000. __ _ _______ ___ ____ . _______
$2,000 or above_ . ... _______
Notapeeified ___ . e emua

—
OB LI O U OO b
HERWNOONOOoOODOoD

BT—9.—Number of States by maximum basic weekly benefits and maximum weeks of
benefits for 1otal unemployment

Maximun | 8
\;gck.;!_ ‘of 2 & [530{331[534|R37) 38 1530 $40[ $41)$42/$:43/$44/$45]$46 (547 |$47[S401£50$ 51 (853|554 855/ $57 861 |$65| $66
nefits [

-

Tolal
States. | !

:
" S
ettt 3
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BT-8.—Duration of benefits in o benefit yeor
Minimurn potential Muximum potential beoefits &
benefits 1 3
b Pmpor_tign of
asg-period wage i
credits ot of Wage creditsrequired
weeks ol smploy- T
-ment 1 Amount | Weeks Amount 4 i
nggi; Bagscii
quarter | perip
(2} (3) (1) 5] [6)) (8}
Uniform potential duration for all eligible claumants
398 141, T16. 00 $1,626.01 | $I,98580.00
26 41,300 00 1L176.01 ¢« 1,800.00
26 1,274.00 (L] 4, 500.00
2% 1, 430.00 ) T2, 180.00
] 11,092.00 [od] 4, 200. 00
212 +240. 00 494, 1 600. 00
126 31, 222.00 4] 71, 860. 00
26 910.00 O] 3,850, 00
Maximum potential duration varying with wage credits or weeks of employment,
13 $9R3. 00 26 $975.01 | $2 062,51
T18 |4 1,540.00-2, 240. 00 8 4] 5, 000. 00
10 1,118.00 2 [ 1,060.01 | 3,351.01
3 L] 1,014, 00 260 1,0014.00 ] 2,025 01
3 312-14+4 31, 690.00 326 ; 1,748.00 ) 3,378.01
3 1,378.00 26| 1,126.97 | 4,134.00
0. 52g4-26 | 71, 300, 06, 95000 #28 | 1,287.00 | 3,840.00
L00 | ¢ 4 144 1, 430.00 20 % 1,350.00 | 3,572.51

) . 00 17+ 11,038.00 24 | 1,288.00 § - 3,874.01
45 weeks of , 00 10 858. 00 26 U] 13,324,562

eniployment.

.............. 72,00 g 1, 118,00 26 :91,086.50 ; 4,380, 00
-Wopercont1.__| +170.00 310 41, 300, 00 126 | 1,274,001 | 4,550.00
33-37percent ... $260,00 [ *910-28 092.00~1, 820, 00 126 [ 1, 010,26 [t¢ 2, 975,00
|23 125.00 124 040, 00-1, 118. 00 26 9191 ,040. 00 310 4, 160, 00

100. 00 1+ 1, 300,00 261 1,080.00 | 3,900.00

100.00 10 1,326.00 2 | 1,250.00 7 3,976.01

14, 180.00 15 I, 176.30 26| I, 11251 3,508 81

5 120,00 12 1, 260, 00 28 ) 1,100.01 1 3, 147,51

00.00 | 18420 1,170. 00 2| 1,112.50 3,508 .61

35 pe aee-o| 25200 TBA-254 500. 00-(4) 30| 1,540.00 [ 4,163.80

24 weeks of 1G5. 06 164- , 118, 001,872 00 20 ) 102,672, 95
employment.

A0 weeks of 169.00 13 1,222.00 il m 13, 41,37
employment

N - 98. 06 780. 00 2 .00 | 533701

T8.00 §2105-26 1,170 00 26 ] 110001 ] 3,510.00

195. 00 H84.00 il 435,00 |1 4, 282,50

132.00 11 1,040.00 24 900. 0t | 3,000,900

- 176. 00 1 1, 065. 00-1, 588 0D 0 1,000.91 3,185.01

34 weelks of 128.00 124 1,300.00 26 M 73,430.35
employmendt.

______________ 186. 00 i8 1, 086.40 a0 884, 01 , 100, 67
(Mo eeee #70.00 18 1, 222. 00 28| 1,186.01 (11320000
20 x wha plus 200, 60 20 | 1,002 00-1,373.00 n ™ 12,024.32

wha for cach

2 credit weeks

in exceas of 20.

) 1060, 06 10 1,248, 00 W e03s 20| 3 vALOL

233.00 i+ i, 144.00 X % 3, 480, 00

130,00 i8 1, 350, 00 3 1L, N300 270000

3% weeks of 144, 00 12 ] 1,248.00-1. 500.00 il M 3, 580,32
employment.

100. 00 1 024. 00 220 1,008.00 | 2,769.01

192. 00 13 A, 00 24 BA0.Q0 [ 3, 400.00

144.00 12 934, 00 26 062,01 | 2,061.01

102.00 144 962, 00 2 900.01 | 3,869.26

100. 00 1122 1, 300, 00 M LT 00F 420420

192. 00 12 1,092.00 26 |v1,07L.01 | 4,204 01

4 267, 00 15+ 1, 260, 00 30 (%} _3,9025.00

Ha weeks af 156, 5¢ 144 2,008, 00 H 7} T4, 054.43
employment

ap to 43.

Ho o eees 150.06 | 2 1i-15 1,248, 0G 20 | LITEGL | 400004
{Footnotes on next page)
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BENEFITS )

(Footnotes for BT-8)

' In States with weighted tables the percent of benefita is figured at the bottem
of the lowest and of the highest wage brackets; in States noted, the percentages
at other brackets are higher and/or lower than the percentage shown, In Utah
gt.g;ation iz based on a ratio of annual wages to high-quarter wages (less than 1.6—

* Potential henefits for claimants with minimum qualifying wages. Minimum
weeks apply to claimants with minimum weekly benefit and minimum qualifying
wages. In States noted, the minimum duration varies according to distribution
of wages within the base period: the longer duration appiies with the minimum
weekly benefit amount and the shorter duration applies with the maximum possible
concentration of wages in the high quarter (which results in a weekly benefit
amount higher than the minimum).

# When unemployment in the State reaches a specified level, potential benefits
are extended: by 50 percent, in California, Connecticut, Tdaho Illinois, Penn-
sylvania, Vermont, and Hawaii (under separate legislation and financing); by
8 weeks, in North Carolina. Tn Puerto Rico, benefits are extended by 40 weeks
in certain industries, cecupations, or establishments when a special unemploy-
ment situation exists,

* When 2 amounts are given, higher includes dependents’ allowances. De-
pendents’ allowances and weekly amounts above $20 are paid only to intrastate
claimants in Alaska. In the District of Columbia and Maryland, same maximum
with or without dependents. Maximum augmented benefits not shown for
Massachusetts, sivce augmented weekly benefit is limited to claimant’s average
weekly wage.

§ Annual-wage formula; no required amount of wages in high guarter.

7 Figures given are based on highest average weekly wage for claimants without
dependents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents
$83.64 to $129.10, depending on number of gependents), $93.01 in Minnesota,
$98.01 in New Jersey, $109.00 in New York, $82.01 in Ohio, $85.46 in Rhode
Island, $93 in Vermont, and $116.01 in Wisconsin. No required number of
weeks of ernployment or amount of wages in high quarter. Base-period figure is
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in
Wisconsin for maximum duration.

¥ Only specified amount of wages per quarter may be used for computing dura-
tion of benefits: 26 times the maximum weekly benefit amount in Colorado;
$1,150 in Indiana; 26 times claimant’s weekly benefit amount in Missouri.

° Amount shown is ¥ of base-period wages. To obtain maximum potential
annual benefits, claimant must have more than 4 times high-quarter wages
necessary for magimum weekly benefits. In Colorado amount shown is 13 times
lower limit of usual full-time weekly wage bracket, . .

n inois, elaimants with tnakXimum number of dependents neéd high-
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for maxi-
mum potential annual benefits; in Indiana, such claimants need high-quarter
';zages g{) $1,118 and base-period wages of $4,472: in Michigan, wage credits of
$4.518.50.

1t 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim-

ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he |

earned at least $100 in each of 2 quarters outside his high quarter; and 26 weeks
of benefits, if he had at least $100 in each of 3 quarters outside high quarter. In
North Dakota, 18 weeks of benefits if base-period wages equal 40-54 times weekly
benefit amount; 22 weeks of benefits if wages equal 55-69 times weekly benefit;
and 26 weeks of benefits if wages equal at least 70 times weekly benefit.

B1-18
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BENEFITS
Summary table for BT-8.—Number of States by maximum amount of potential benefits
Number of States with
specific amouniy
Wik

Without mazimum

dependenis’  dependents’

Amount of mazrimum potential benefits allowances aliowances
Less than §700. L _ o 1 0
$700, less than $800 - .. .. 1 0
$800, less than $900. . - _- 3 )
5900, less than $1,000_ ___ .. ... ._._ 5 0
$1,000, less than $1,100 9 0
$1,100, less than $1,200 7 1
$1,200, less than $1,300 9 1
$1,300, less than $1,400 8 1
$1,400, less than $1,500_ . . ... ... .- . 2 ]
$1,500, less than $1,660_ . _ . .. . . ._._... 1 2
$3,600, less than $1,800. . _ ... .. 3 0
$1,800, less than $2,000_ . ... eoa. 2 4
$2,000 or above ..o eieomoaaas 1 1
Not specified____ . . aalas 0 1

BT-19
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" BT-9.—Number of States by maximum basic weekly benefits and moaximum weeks of henefifs for total unemployment

M aximum
weeks of Total
Leneflts States | $20 | $30 | $32 {533 | 534 | 535 ] 330 [ $37 | 538 [ 530 [ 540 { $41 | 542 | $43 | $44 | 545 | 347 [ 48 [ 849 | 550 [ 551 | $53 | 555 | 5571 $50365 | 866
Total States. ... 52 I 1 1 1 1 1 2 1 2 1 2 1 [ 3 1 5 3 2 1 7 1 1 3 1 1 1 1
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B8T-10.—Summary of benefit provisions

Weekly benefit amount for total unemployment

Total benefits payable in beneBt year

Quallrymg wages or employ- B
ment 1o base period (number | Computation (fraction of high- Proportion of wages, Minimum Maximam
State times weekly neﬁr. AMOUNt | quarter wages unless otherwise | Minimurm 2| Maximum ?| in base period (un-
unless othetwise ndieated)? indicatad)! less otherwise
indizated)s Amount | Weeks 4 A mount £ Weeka <
(1) (e [£3) 4 (5) (%) 7) (8} ®) [411)]
Ala. ... 133 times Righ-quarter wages | daeoevooai i $12.00 $38.00 ) M. $156. 00 13 $088. 00 26
but not less than $468.
Alaksa___.| 134 times high-quarter wages } 1.8-1.1 percent of annual 10.00-15. 00 |55, 00~80. 00 | 30-31 percent 3..._. 150, 00 15 | 11, 540. 00-2, 240. 00 28
bt not less than £500. wages, plus $5 for each de.
pe:;ggnt up to lesser of wha
or §25,
Ariz..__ .. 30; and wages o 2quarters. ___; M. oo eaeoas 10. 00 43.00 | Mo 100, 90 10 1,118, 00 2
Atk - 30! and wiges Ln 2 quarters....| bis Up t6 50 percent of State 15, 00 38.00 | 3eiimmcenaa 150. 60 10 1,014, 00 26
sverage weekly wage.
Calif,_ .. [ 2 { T o 3T D, 25. 00 6500 | Mool 2380.00 | 4 12-H4 41, 600,00 25
Colo.__... 1 T mavmmaman 00 percent of elaimant’s Usual 14,00 3300 | Ml 140.00 10 1,378.00 26
full-time weekly wage up to
50 percent of State average
weekly wage.
Conn__... $750; and wages in 2 quarters__ }ia, {)]us [ 1] ior ench depend- 10, 00-15.00 | 50 00-78.00 | Yoo noaeo 59680, 00 |458-4-26 | 31,300 00-1,050, 00 3048
ent upto i wh
)0 AN - Y T J R 10, 0¢ 55 00 | 40 percent..__..__. 144. 00 144 1, 430,00 26
D.Co._._. 1}: times high-quartsr wages 59:. up to 5D percent of State 8. 00-9. 00 I57.00 | Meoaaiccieaecs 138. 00 17+ 11,038 00 34
but ot less than $276; and average weekly wage, plus
"$130in | quarter. Sl ioar each dependent up
Fla.. ... 20 weeks of employmeant ot 13 or claimant's average week- 10. 00 33.00 | 34 weeks of em- 100. 00 10 858, 00 26
average of $20 or more.- ly wage, ployment,
Ga.__._. .| 88; and $175 in I quarcer and 17 S [, 8.00 43,000 Mo aen 72.00 a 1,118. 00 26
wages In 2 quarters,
Bawail.-..| 30; and 4 weeks of employ- L4s up to 60%4 percem of State 5.00 66.00| Uniform. ... 5130, 00 126 41,718.00 198
avérage weekly wage,
ldabo.__. .. 33+—33 ‘.— but not less than Yas~bie up to grester of 5233 17.00 50 00 | 31-20 pereent 2. 1170. 00 510 §1,800.00 826
$572; and $385 in t quarter petcent of State average
and wages In 2 quarters. weekly wage or #40,
IM......_..| $800: and $175 outside high ban-1ge Up to $42; up to 10.00 | 42.00-70, 00 | 33-37 percent ®.__.. 4260.00 [+#10-26 | f1,092. 00-1,820 00 426
quarter. $50-870 for cluimams with
1-4 dependents.
Ind.___.._ 35300, and $300 in last 2 Lis, up 1o $40, up to $43 for 10,00 [ 40.00—43.00 | M. .iomiaoaae 125,00 124 1, 040.00-1, 118. 00 26
Quarters. claimants wigh non-work-
ing spouses.
Iowa__.... $300; and §200 In 1 quarter 1i2 up to 50 percent of State 9.00 50000 % Mo 100, 00 114 1, 300. 00 aid

and $100 1n aoother.

average weekly wages.

{Continued on next page)
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BT-10.—Summary of benehit provisions—Continved

Qnalitylng wages or employ-

Weekly henefit amouat for total unemployment

Total beneflts payable in benefit year

ment in base period (nam- | Comnputstion {fraciion of Proportion ol wages Minimnm Maximur
State ber times weekly benefit hiﬁh-qumer woges unless | Minlmum 2 { Maximurm ¢ | in bass perfed (un-
amount unless otherwise otherwise ludicated) 1 less otherwise
indieated) ! indicated) ? Amount | Weeks 4 Amount ¢ Weels 1
[43] (2} {8) 4) (5} (6) &) )] %) {10}
KBNS o uo) B0 evia v e 14s up to 50 percent of State $10.00 $51.007 34eommmnoconieccaas $100. 00 10 $1,328. 00 26
average weokiy wage, [ °
K¥. - .....f 139 times high-quarter wages | 45 up to 55 percent of 83 per- 12. %0 500 | Yeiecramanammannn 130, 00 15 1, 170. 00 %
with 8 times wia in last 2 cent of State average «
quarters and §250in 1 weekly wage.
RIS L T S, 10. 00 4500 | 34 . . ...... cm—— 126. 00 12 1, 260. 00 28
145 up to 50 percent of State 10. 00 4500 | M eeeeee 200.00 [ 48%%-20 1,170.00 26
average weekly wage,
114 times high-quarter wages, | }44, plus $2 for each depend- 10. 00-12. 00 50.00 | Uniform.___..__..} 260.00 28 ? 1, 300. 00 26
and §182.01 in L quarter and ent up to $8.
wages [n 2 quarters.
Mass. ... P00, e ¥o-}41, plus $4 for each de- 10. 00~16. 00 2 50.00 | 36 percent.._....._ 252.00 | ¢ 84--254 t 1, 500. 00 30
pendent up to claimant's
average weekly wage.
Mich.__... 14 weeks of employmeny at 63-55 percent of elajmant's 10, 00-12, 00 | 43. 00-72. 00 | 34 weeks of emn- 105.00 104 1,118 00~1, 872. 00 2
$15.01 or more, average weekly wige; plus - ployment.
sllowance of $1-320 depend.-
{ng on claimant’s average
weekly wage and number
of dependents.
Minn, . __.{ 17 weeks of emnployiment at 50 percent of clalmant’s aver- 13.00 47.00 | 7/30 weeks of em- 149, 00 13 1,222.00 26
Sgﬁ: o;srzraore but not less age weekly wage. ployment.
than §520.
Nizs ... 36; and $130.01 in 1 quarér Y4g up to lesser of 55 pereent 8.00 3000 | Ml o, OO 12 780, % 28
and weages 1a 2 quarters. of Etate average weekly
wige or $30.
Mo, ... l?s\;'ﬁeeks of employment at 7 J RN 8.00 4500 | Y. ... 78.00 J4104--28 1,170. 00 26
or more,
Maont. ___.| 114 tumes high-quarter wages: | Me-345 L . .o i . 15.00 84,00 | (Mool 105,00 13 884,00 2
and $285 in 1 quarter,
Nebr_..... 3800: with at least $200 In BTt 3 12. 00 $0.00 | 36om e maes 132. 00 1 1, 040, 00 28
each of 2 guarters.
Nev...... = T, Vix, plus 85 for each depend- | 16. 00-24.00 | 41.00-81.00 | 3§ ... _.eecenn. 176. 00 11 | 1,066.00-1, 588, 00 26
ent up to lesser of $20 or 6
percent of high-quarter
wages,
NH.. ... $500; with $100 In each of 2 1.7-1.1 percent of annual 13,00 46.00 | Uniform_._....... 388.00 8 1,274, 00 26
quarters, WAges,
17 weeks of employment at 58-51 percent of clairmant's 10. 0¢ 50.00 | 34 weeks of em- 128, 00 124 1, 300, 00 26
$15 ar mare, averaga weekly wage, ployment,
N. Mex.___| 30-27+; but not less than §300; | 146 wemreaammaconccmeconn- 10.00 3% 180. 00 18 1, 080. 00 30
and 8158 in 1 quarter.
N.Y. .. 20 weeks of erpployment 67-30 percent of cinimant’s 10, 60 260. 00 2% 1, 430,00 2%
averaging at least $15.¢ average weekly wage.
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£350; with wages outstde the
high quarter of at least 20
percent of the minimum of
a(ge bracket that includes
claimant’s base.period

m;ngt?wages in 2 quartars.__.

20 weeks of emnployment at 820
or more.

L}4 times high-guarter wages,
but not fess than $500; or

200,

26 weeks of employment
averaging at least $20, but
Dot less than $700.

86; with $128 in high quarter
aod at least 20 percent of
base-period wages in
another quarter.

21+30 but not lessthan $150
with $50 in 1 quarter and
wages in 2 quarters,

20 weeks of employment at
$20 ar more; or 1,200,

13% tirnes high-guarter wages,
but not less than $300; and
$180 in 1 quarter.

114 times hf%h quarier wages
with $2501in 1 qumter and

in base perlo

36; and $286.011n 1 qunrter....

$375 with 8250 in 1 quarter
and $125 in abother.t

19 weeks of employment at
$20, but not less than §700.

20 weeks of employment at
5§20 or more.

§700
1B weeks of employment
averaging at least $16.4

26 weeks ol employment with
24 hours and $18 in each
woelk; and 114 times high-
quarter wages; wich $250 in
1 quarter.

2.0-1.0 percent of annual wages,

}5¢ up to 50 percent of State
average weekly wage.
}4 of elafmant's avers e sreek-
1y wage plus $5 for
pendent and $3 each for
next 2 dependents,

e e e i

1.25 percent of base-period
wages,

Yy, or 50 peréent of full-time
weekly wage, if greater.

55¢ of clalmant's average
weekly wage up to 509 of
State average weekly wage.
plus 53 for each dependent
up to $12.

Yo up to 80 percent of State
average weskly wage.

15p up to 50 percent of State
avernqe weekly wage.

3¢ of elalmant’s nverage week-
Iy wage for hlg 0
weeks up to 50 percent of
St.nte average weekly wage.

2, O—-l 1 percent of ancua] wages.

1.0-1.0 percent of annual wages.

83-50 pergent of claimant’s
average weeklf wage up to
5214 percent of State aver-
age weskly wage.

}is up to 50 percent of State
average weekly wage.

12,00

15.00
10. 00-15. 00

16.00

20. 00

10.00

7.00

12. 00-15. 00

14, 00
12.00
12,00
10.00

10. 00
10.00

16. 00
17.00

10. 00

42.00

47. 00
742 00-53, 00

32.00

44,00

45.00

20. 00

48, 00680, 00

Uniform. . ._...._.

20 times wba for
first 20 credit
weaks plus 1
week for each 2
additional
cradit weeks.

Uniform_ ...

34 weeks of em-
ployment.

2625 percent 3__ ..

Uniform ..~

440 weeks of em-
ployment.

3 1 T

4312.00

270, 00
200, 00

100, 00

233. 00

8180.00

84,00

144,00

150. 00

526

18

10

114

512

12

16
1.3

12
o+
$10-22

528
12
15+
26
14+

411-15

#1,092.00

1, 222. 00
11,002, 00-1,378. 0O

1,248, 00
1,144. 00

#1,360. 00

§240.00

1, 248. 00-1, 560. 00

£ 26

39

330

512

24

-3

528

42542

]

(Footnotes on next page)
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{ Footuotes for BT-10)

' When State uses & weighted high-quarter formula, annual-
wage formula, or average-weckly-wage formula, approximate
fractions or percentages are figured at midpoint of lowest and
highest normal wage brackets. When dependents’ allowances
arc provided the fraction applics to the benefit for claimant with
no dependents.

* When 2 amounis are given, higher includes dependents’
allowances; at the minimum weekly benefit, the maximum allow-
ance for 1 dependent. The maximum weekly benefit in the
District of Columbia and Maryland is the same with or without
dependents.  In Massachusetts, maximum augmented payment
is limited by claimant's average weekly wage as defined. Maxi-
mum weckly benefit payable to interstate claimants is limited:
in Alaska to $20 and no dependents’ allowance; in Ohio, to the
average weekly benefit amount being paid at beginning of claim-
ant’s benefit year in State where elaim is filed; and, in Wyoming,
to 75 percent of amount computed under Wyoming law or the
maximum weekly benefit in the State where claim is filed, which-~
ever is lower. Duration of benefits to interstate claimants is
computed in these 3 States as though they reeeived the full
weekly benefit.

3In States with weighted schedules, the pereent of benefits is
figured at the bottom of the lowest and of the highest wage
brackets; in States noted, the percentages vary for other brackets.
In Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3).

! Weeks in cols. 7 and 9 mean weeks of total unemployment.
Figurc shown in col. 7 applies to claimants with minimum weekly

benefit and minimum qualifying wages. In States noted, the
minimum duration varies according to distribution of wages
within the base period: the longer duration sapplies with the
minimum weckly benefit amount and the shorter duration applies
with thc maximum possible concentration of wages in the high
quarter {(which results in a weekly benefit amount higher than the
minimum}.

§ Benefits are extended when unemployment in State reaches
specified levels: in California, Connecticut, Hawaii, Idaho,
Iliinois, Pennsylvania, and Vermont, by 50 percent; and in
North Carolina, by 8 weeks. In Puerto Rico, benefits are
extended by 40 weeks in certain industries, occupations, or
establishments when a *‘special unemployment situation” exists.

73 levels of duration are provided: In Montana, 13 weeks
of benefits for claimant with minimum gqualifyin wages; 20
weeks of benefits if, in addition, he earned at least %100 in each
of 2 quarters outside his high quarter; and 26 weeks of benefits,
if he had at least $100 in each of 3 quarters outside high quarter.
In North Dakota, 18 weeks of benefits if base-period wages
equal 40-54 times weekly benefit amount; 22 weeks of benefits
if wages equal 55-69 times weekly benefit; and 26 weeks of
benefits if wages equal at least 70 times weekly benefit.

8 Or 15 weeks in last year and 40 weeks in last 2 years at average
weekly wage of $15 or more (New York); or $450 with $50 in
each of 3 quarters or 81,000 in 1 quarter ('.’[‘exas); or 14 weeks of
employment in last year and a.total of 55 weeks in last year
plus any base period which ended not more than 10 weeks before
the beginning of last year (Wisconsin}.
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